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Abstract

After 20 years of implementing Taiwan’s Act of Gender Equality in Employment, the
handling and prevention of workplace sexual harassment is now better and improving. The Act
provides the statutory mechanism for handling sexual harassment that occurs in the workplace
or work-related context. This core mechanism has led to huge improvement of workplace
gender equality for decades, but in the meantime, it also creates many legal issues and
implementation hardships that demand solutions.

To shed light on these unsolved issues, this study conducted comparative study of
different countries’ sexual harassment institutions and implementation. From the laws and
relevant experiences of the United States, the United Kingdom, Japan, South Korea, the
European Union, and Germany, this project was inspired by their experiences and effort to solve
sexual harassment issues through different regulatory methods and legal techniques and
especially on the experiences of how these countries define and enforce effective and prompt
measures to correct harassment in the workplace.

This study included three expert focus group meetings with Taiwan’s experts and scholars.
Their professional experiences and responses in the meetings contributed to the research
outcome and provided many ideas that are insightful.

With the effort of institutional comparison and the expert meetings’, this study can serve
as a useful reference in Taiwan and provide concrete recommendations to reshape and improve

workplace sexual harassment policies and laws.

Keywords:Workplace sexual harassment, Gender equality, Prompt and effective corrective

measures
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31 Section 703(a)(1) of Title VI, 42 U.S.C. § 2000e-2(a) provides: It shall be an unlawful employment practice
for an employer ... to fail or refuse to hire or to discharge any individual, or otherwise to discriminate against
any individual with respect to his compensation, terms conditions or privileges of employment, because of such
individual's race, color, religion, sex, or national origin[.]

32 Erin Ardale, EMPLOYER LIABILITY FOR SEXUAL HARASSMENT IN THE WAKE OF FARAGHER
AND ELLERTH, 9 Cornell J. L. & Pub. Pol'y 585, 588 (2000)

33 Meritor Savings Bank v. Vinson, 106 S. Ct. 2399 (1986).

3 29 C.F.R. Part 1604.11

% 29 C.F.R. Part 1604.11 Sexual harassment.

(a) Harassment on the basis of sex is a violation of section 703 of title VII. 1 Unwelcome sexual advances, requests
for sexual favors, and other verbal or physical conduct of a sexual nature constitute sexual harassment when (1)
submission to such conduct is made either explicitly or implicitly a term or condition of an individual's
employment, (2) submission to or rejection of such conduct by an individual is used as the basis for employment
decisions affecting such individual, or (3) such conduct has the purpose or effect of unreasonably interfering
with an individual's work performance or creating an intimidating, hostile, or offensive working environment.
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% 29 C.F.R. Part 1604.11 Sexual harassment.

(d) With respect to conduct between fellow employees, an employer is responsible for acts of sexual harassment
in the workplace where the employer (or its agents or supervisory employees) knows or should have known of
the conduct, unless it can show that it took immediate and appropriate corrective action.

87 29 C.F.R. Part 1604.11 Sexual harassment.

(b) In determining whether alleged conduct constitutes sexual harassment, the Commission will look at the record
as a whole and at the totality of the circumstances, such as the nature of the sexual advances and the context in
which the alleged incidents occurred. The determination of the legality of a particular action will be made from
the facts, on a case by case basis.

38 Erin Ardale, EMPLOYER LIABILITY FOR SEXUAL HARASSMENT IN THE WAKE OF FARAGHER
AND ELLERTH, 9 Cornell J. L. & Pub. Pol'y 585, 585 (2000) % —{E1%EEXE 55| Guidelines on
discrimination because of sex, 29 C.F.R. § 1604.11 (1980); Erin Ardale, EMPLOYER LIABILITY FOR
SEXUAL HARASSMENT IN THE WAKE OF FARAGHER AND ELLERTH, 9 Cornell J L. & Pub. Pol'y
585, 589-590 (2000) - F4fH /144 » FEREREEE » TIFGATIERRIEN E NSRBI KEUA K Z 5T - M
SEPEFem 0 JTlid > 2003 - 5 33-35 -

3 HE—(EMEERFESS5 | Guidelines on discrimination because of sex, 29 C.F.R. § 1604.11 (1980); Erin Ardale,
EMPLOYER LIABILITY FOR SEXUAL HARASSMENT IN THE WAKE OF FARAGHER AND ELLERTH,
9 Cornell J. L. & Pub. Pol'y 585, 589-590 (2000) - 47144 » s EEES - TIEGTIESEEME AL ==

FORBUB RIS Z W5 - MEERIEFaiam - i » 2003 » H 33-35

40 E}E{éﬁ*ﬁ Questlons & Answers for small employers on employer liability for harassment by supervisors
(1999); PAK: Enforcement guidance: vicarious liability for unlawful harassment by supervisors(1999).

41 Meritor Savings Bank v. Vinson, 106 S. Ct. 2399 (1986).
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4 42 U.S.C. §2000¢(a).
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JTEVE S - TR R EIRCE - B AR AR E RN - RN EHIER € 2 ROy
% TEZ PRGBS - HETH T AROTRI 5858 | /Y RT7A - HER e
FHRERSS R ERER - S50 - B RGBT GRS 1RAE - ATECH
AR E R ER © i HE L -

O EPRFCERIM I TAF S 13 /k 2 THEORAYAE YL RIA QU IERRGE I - S, -

50 Policy guidance on current issues of sexual harassment, U.S. Equal Employment Opportunity Commission,
Ministry of Labor, 1990.

51 Burlington Indus. Inc. v. Ellerth, 524 U.S. 742 (1998); Faragher v. City of Boca Raton, 524 U.S. 742 (1998);
Erin Ardale, EMPLOYER LIABILITY FOR SEXUAL HARASSMENT IN THE WAKE OF FARAGHER
AND ELLERTH, 9 Cornell J. L. & Pub. Pol'y 585, 593-594 (2000)

52 Enforcement guidance: vicarious liability for unlawful harassment by supervisors (1999); Questions & Answers
for small employers on employer liability for harassment by supervisors (1999), U.S. Equal Employment
Opportunity Commission, Ministry of Labor.
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SEIUET ERTFRREE

— ~ MERIEZ EHTEEN Me Too ZKE

H AiHEE ZB5E - Ry pllsREEHTZHE2R EEOC RIFE AR LSRR A A R el
#E2D > A HIEVEE— e HHITE - (HIRERAYABE AR R IR L > gt DURT Y HI B
ZE NS TR I > B ERIE R (TR SIS 5TV R - BT H AR R
B FEEE FEARETG BRI R NEIEEROR 2 EHH -

BRI DGR 3T » S TETATRUE o 0 SIEI R R R FRER B R M A
AT EE AT (GRS B e YRR » HEGERSH - &% Me Too ZE{Fi%
VR o MEERIBHI R ERR I - (HEER - BRGETEIRARR - SRS IEE - B
S5 EEOC HYHHEFE ] > FE(F IR 755 — KAV R BRI - E By il e S R R PEER
BV SFENS: > BARHIESUHET A R 2 e E B SR Az - NIEHER 7 %% - {HE
ST VHIREE - 7 EEOC FHIFFEEREIHE N ARHVETEAPE B - =8 R E IR RH IR
& WA —F ARG REEAZIAGGERA - B FEEL  BENRERERS
B SRR N R A OB R FAVECE - 385 TR R E— P EiiAtEH C
HYFAA -

HEIM - TABEEDRAY T B ) > RERAINE BTGERURHIER - NN
Bl BEAH E IR EE - HAERSS T 21T R EE A S A IR - TTERIT A 22
B TR R AT LA > AR S —(ERTRE - ANHEET S EAA RESHAY =T - Sk
PO ENRAL > BIEHE - SNTRAbSE TR TR R B ERTiRE S - HHERRE Z50E
AR > NILET % e LR R ERSS S A MEERE - IREsig it e | - EEURSS 1L E
ZHIE > B R EAAERT R RV HHY -

ifi Me Too jEEhZ R - (& — TS FARB AR AR 2 [BIE - RGHEEIUAR
BopgEZH - B0 « BeE s - BELIEEIHMET S5 » RIS R AR AL AT AT
G HIHERS FORROR 2 BHEER - -

SPLMER > Me Too S HEEGRL S - N BEIERIVRET - EFAL AR
Blzef]  BEUNBEELIMEREZ B2 B e R E B AES 2= - SARE

53 Charlotte Alexander, #Me Too and the Litigation Funnel, 23 Emp. Rts. & Emp. Pol'y J. 17 (2019)
* WA ARSI AR BB Me Too MESEISSBIRMSUIY IR ISR E. > =S
T ZET] > 5566 H > 2021 4F > H 36-43
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SHIHA R BNR - BEREVE BRI - DR A e SRR -
ERE SRS E AR -

» M ERE L & S MR

FERG > HERESEEE S > MEBUERIE—UEREERE - fla0 - &k
PER > AR RN - OTAEHAVBES BT Ry > WA E VSRR - JEAREE Dl -
EHEN R H RIS E R A RIS B BT 28 MR RN E1T R - HEERE
BB R RRSER 2 = > AL AR BT  REREEAT Ry - MR E Z 80T
s e PRSI R REE L e 2% - W H (e fEABeREZ - 55 - MEERHE (sexual harassment) A< &
EANINE B Z MR FRRIM A R — A E 1T R o R E%#E (gender harassment) - Al

B EGRMERERE A B EANRPERERE M A Z TR - NETTR > BRI

F ~ ZIRENG S - RIELREEITE R — AR T (HE RN - REEERR L -

5 B AT SRR AR L SR WY RE - N R & A AR SR 280l ~ B2
BRI - AE SRR SRR R S AR MR B 2 B - MR SRIEE N AP E - ]
RE USRI SRR - AAR S H el R H B AR i e LE MR - AT REA i
B B AR IR < 1SR R BRI I SRIB ZE -4 22 » METT (E 4 25 A AR B A SRR -
RERORER - MR A B N IR 1 - SRR YR - (R - VAR R
PEHlR - ERfEZ IEAL M A BER AR IR TE - I LA TIE (E 3% - DIt — (i E E =Y
BT

FOE HEBUEATHEH 2R

FEUAIEINE TIAZREHIE - MR e —5 (R I IERRER e Z B
B ~ LRI I RAE i 2 A E R SRS > SR EHALL - NEESREUARAT 40
LB ZBUR ~ 1TBEES |~ FABEFIE ~ BRI ~ STk s - AIMHESE
RS S B B AT A AERE Rk BIA0 S IE RO I P e R BB B ~ U N

>~

5 Frank S. Ravitch, Contextualizing Gender Harassment: Providing an Analytical Framework for an Emerging
Concept in Discrimination Law, 1995 Det. C.L. Rev. 853,

% Frank S. Ravitch, Contextualizing Gender Harassment: Providing an Analytical Framework for an Emerging
Concept in Discrimination Law, 1995 Det. C.L. Rev. 853,

5 Vicki Schultz, Reconceptualizing Sexual Harassment, 107 Yale L.J. 1683 (1998).

%8 Questions & Answers for small employers on employer liability for harassment by supervisors (1999), U.S.
Equal Employment Opportunity Commission, Ministry of Labor.
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ZRYIERIROTT S ~ E T EAPIRE - MESRIERI M R SRIE B I 2 R 5 - BEiR
tEERY 25 (E(E - W HIRRERNABUR 2 SR s SR (e 2 & -

IMARREER > B0 EIL N I BaE i 38 - meA (B EHY Rt 5 [ERARREFIBTA
FHTCHEACHIN A - BERAPRI ARSI I RIGHIE MR A - {EFE5 A TR HH e M =I5
FORESE - 40« KSR ILEIpEEE ~ ST FRE R B ~ Rhapa e ~ ZEIEIEHEEOR - 45
S EREAAES AT > BOEGTERAL LA AF RoJé R A s 2 FIE - M H Rl R H]
PliEZ smaa 20t - WAL E R e E IR AT AP T - WA AT S A ER A THY
VL RIAIERRA R - SEEEFIBPIR A DU FIBI 2 Fkem - AR TR e > A EE
{ERVEEEER - PEAD - IREIHIEAYIE TIARE T JAEIA SR RIY IR Rt > DUk
THPEH ZNE > BERSEELAHY EEOC 155 [FIFIPIAHE ML > Nt EsiTdR 2 2
HHE FiA - e ] IE R HERSHER -

%9 Questions & Answers for small employers on employer liability for harassment by supervisors (1999), U.S.
Equal Employment Opportunity Commission, Ministry of Labor.
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FBUE BN ARIRIR LR © R

F—81 BSURERE ARKBNER

FEERMESRE T R 2 VT ER WA E % 2 7E8iatin - 2020 F 3Bl BT
SRR = (Government Equalities Office) B 1 — {7 14 5EHE -~ S A i 75 —2020 PEERHE
575 (2020 sexual harassment survey)® » g sk S SR L EE 25 S BT ST - AIMEERIE
Z AR ~ BRI B RS A R - BT B 2% LIFE 2/ 0E
2R SRR - SR =0 2 —IZEEE R R 12 (A B a e 2 R
A FL SRR RN AR L 0y - (RS BIES IIRER 2 e EE -

FEAN - $HETMESRIBIT Ry 2 08 - RSB R BRI MERIER 2 AEZR N - AR
EPE R T M B HEREARS AR A 2 R - Rt E e T e
TR EEEEAENZRE T RN 2 GF - Wi ABERITE THR#EZE &2
DACREEVERRIE 2 A« (B R RIS » SLELEANG R 2 BR3P e (R T4
LR ~ IMRZERRE A - 5980 - SEBUATMRET A $t ¥ e £ R T R AT » Ryt
M > NIt EEFEFAZEN - V2 B R EH Ry REEEFEREE K -

R BRI - BEERA EORA B WS SRR 2 e Rk o HARDIBRIBTT &
(harassment)i & AT A~ 2B 21T Ky - B 1585 (Common Law)_EHZFE(tort) 5k » H
Hh s SeE T E 2 A AR ER IR JA £ (Protection from Harassment Act 1997 » % PHA)®? » 2%
ARSI T RS R IR MR SUE (R EA AUFRIT Ry o MR T R E A E
O EFTER I BRI T R Y — o IRATDER E AR R T B g EAVERE TR
FF LSRR T Rt R —TIUTRIT f » MG TRANERIETT R » Rl A H S E A AL
IR

O AERFE T R AR THEBIREE(E - DI IEEE T R 8 4E - EH R EE
BT Ry (R —BHICZ ESE > 4£ PHA Section 7)F1E : BRI T REIESE  EEEK

ug

80 Government Equalities Office, 2020 Sexual Harassment Survey :
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1002873/20
21-07-12_Sexual_Harassment_Report_FINAL.pdf.

61 Clarke, Linda, Sexual Harassment Law in the United States, the United Kingdom and the European Union:
Discriminatory Wrongs and Dignitary Harms, 36 COMM. L. WORLD REV. 79,105 (2007).

62 Lizzie Barmes, Remedying Workplace Harassment?, 55 Current Legal Problems, 347, 348(2002).
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il BB (alarming) Bl i (distress) 2 178 | CHAEGEREGALEN SRIET yiE
RCERGEE RO AR EIEIEESN TNtz HaNERE T R FTEsZ 2 FEE (anxiety
from the harassment) o] 5 R S5 IEE > 55
BEAN > BZOAIR R EAG IR DU ERES A A 2 BRIBA T R B T E EHEY - I AR
FRtGARE EEAVTEIE R - ARIETEA #ERHE = (f(vicarious liability) - Hrh Dl S
25 Majrowski v. Guy's and St. Thomas' NHS Trust [2006] UKHL 34 —Z& A ElE +
BN ERIE T R T2 AR - CHAwmE ST ERRIE T RIS RS - DURFTR
iz Z bl (case law) Ry allisi BH LR 3 - B EEAIMERE oAt 2 2% -
MESTHIR S T 2 BEFE Ty > BRS04 (Equality Act 2010) 7R3 {EAHRR Z AR &G > 0K
SEIR1T R Z e R R e B > s%0ENE 2 mh e TR IET R - HrhaiEsti
S ~ MERBIE R AR - DUCEAtSRIRT Ry - AWZEPRERET 2 MEBRIB T BB ez &
FITAE b HAMEREET Ry » W FaZ A5 2 2855 26 658 1 ;A5 3 3K° » s knk bR &
Fo by TENEARE AN ZEC - AT R BRVEGISS R R0 A A E A A Al
U ~ O~ AR AL - BFEEUAVIRET o | ORI 5 4R 5 FES 39 HisE 5K
HUE fE A F ML & B F%E (reasonable adjustments)® - ffifeE T A TE LR E 4

83 Protection from Harassment Act 1997 Section 7(2): “For the purposes of this section—
“conduct” includes speech;
“harassment” of a person includes causing the person alarm or distress; and a course of conduct must involve
conduct on at least two occasions.”

64 Helge Hoel, Workplace bullying in United Kingdom, Japan Institute for Labour Policy and Training Seminar
on Workplace bullying and Harassment, Tokyo, Japan, 61, 67, (2013).

%5 Graeme Lockwood, Patrice Rosenthal & Alexandra Budjanovcanin, Sexual Harassment and the Law: The
British Experience, 48 MANAGERIAL L. 455, 456-457 (2006).

% Harriet Samuels, SEXUAL HARASSMENT IN THE WORKPLACE: AFEMINIST ANALYSIS OF RECENT
DEVELOPMENTS IN THE UK, 26 Women’s Studies International Forum 467, 472-477(2003).

67 (1)A person (A) harasses another (B) if—
(a)A engages in unwanted conduct related to a relevant protected characteristic, and
(b)the conduct has the purpose or effect of—
(i)violating B's dignity, or
(if)creating an intimidating, hostile, degrading, humiliating or offensive environment for B.
(2)A also harasses B if—
(a)A engages in unwanted conduct of a sexual nature, and
(b)the conduct has the purpose or effect referred to in subsection (1)(b).
(3)Aalso harasses B if—
(a)A or another person engages in unwanted conduct of a sexual nature or that is related to gender reassignment
or sex,
(b)the conduct has the purpose or effect referred to in subsection (1)(b), and
(c)because of B's rejection of or submission to the conduct, A treats B less favourably than A would treat B if
B had not rejected or submitted to the conduct.

6 39(5)A duty to make reasonable adjustments applies to an employer.
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& IE T E & B (all reasonable steps)ia ] G B IREREEF L Jﬁtfﬁfﬁﬁa’t)?—faé\f@iﬁﬁﬁé(the
‘reasonable steps’ defense) » 5 8 45 109 HiZT/AHAS - CTFALEZ BN
AR > %A employee LR worker 53 RiIE GRS HEE T AL %
T Mt AR 1 > B2LRE (i R — E BB T 25 B3 4UFATE - MAERTIES
AN BT EIN W E SRR T R A AR A - B B BT RS % AR R
T FB 2 B Fas KR E R E - e H T4 - Ui

— ~ ER#BP&7% (Protection from Harassment Act 1997)

LR Y 1997 RIS T E 5RIE (& % (Protection from Harassment Act 1997 » [NfE PHA)
FREEAHRART R - s A S (om g L PTE 2 ERIBT Ry > BERRIE R E (stalkers) ~
Fe 1R 157 15 (racial abusers) ~ %[ R B&#& (disruptive neighbor) B %1585 /% (bullying at work)=s

B o MEEBIRGEIATE PHA Section TQREUE * TERIBTTREESHE > BETRERMA
bt (alarming) B & (distress) | 2 » FE[RIEAQG)H#IE © " ERIBT R R ET BE—{E AR
Fo o RIFEZR/DEEAREL L o HEGEW AL RZEEDEE—RELE - e HEr
b RILARLE Section 1K€ + ' HYE—fHE 2 A (reasonable person) Ef A FH E[TT R
R LR T Ry IUT R RBERIE T Ry o ) "B A HIETIEE (reasonable person test)
PR o BHIE o TR S ARG AE L PHILLIPS #£ Thomas v. News Group Newspapers
Ltd PZERIR - BRI R ERME - AR Eiapi NB IR TR A EE

89 109(4)In proceedings against A's employer (B) in respect of anything alleged to have been done by A in the
course of A's employment it is a defence for B to show that B took all reasonable steps to prevent A—
(a)from doing that thing, or
(b)from doing anything of that description.

70 Susan Harthill, Bullying in the Workplace: Lessons from the United Kingdom, 17 MINN. J. INT'L L. 247, 251.
(2008)..

1 Majrowski v. Guy's and St. Thomas' NHS Trust [2007] AC 224, para.18.

72 Protection from Harassment Act 1997 Section 7(2): “For the purposes of this section—

“conduct” includes speech;
“harassment” of a person includes causing the person alarm or distress; and a course of conduct must involve
conduct on at least two occasions.”

3 Protection from Harassment Act 1997 Section 7(3): “A “course of conduct” must involve—

(a) in the case of conduct in relation to a single person, conduct on at least two occasions in relation to that
person, or

(b) in the case of conduct in relation to two or more persons, conduct on at least one occasion in relation to
each of those persons.”

4 Protection from Harassment Act 1997 Section 1(2) :” For the purposes of this section, the person whose course
of conduct is in question ought to know that it amounts to harassment of another if a reasonable person in
possession of the same information would think the course of conduct amounted to harassment of the other.”

> Thomas v. News Group Newspapers Ltd. [2001] EWCA Civ 1233.
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WeRRIE Ry k2 BEIEAT Iy » 1 PHA Section 7 JEFEERFE R 1L # 25 (element) » (fiJEsE]
TEFERERIE 2 1T Fy - L "0 PHA FTHE 2 5888 » JEMGME A2 EA Section 7 Hll 2
ATk > Hazd7 R BA R AME LR & 2 (oppressive and unreasonable) » Ed N DUERIE
(stalking) & FZEGITF- - "HE AT, BRIE (R AN R IE L IR E R 0 2 FE T
ZHREES > ROMEZE A E R AR T AFTE E IR E L & (S S fo]
WA ERIBTT Ry - VSRR T R R B -

BB R A B INE R Z ZHE - A ES TR MR 2 P TARE - NI
A% AT FH R 2 S (MR R 16451 ( Employment equality (sex discrimination) regulation
2005) » DAVERIISAR1F Ry b BRES 1 S 18 2 VA 2848 - (HERRRY - 2 BRI HIE AR 2
AR WIS TERIE R N RE A U T 2 BEE - NILE M fR{& 2010 FHYFEHE
(Equality Act)1ro% » jiRFMEBEFEH IS 3 L i M IS AR 2 ] -

2B PHA Section 7(2)sEBEHE T Ry 2 300E » #UE ¢ " BT AEE S BA—1TR
i fth AT i (alarming) B = (distress) | {2 S ILARE AT 2R 2 IREREEREEFTAT
R[E% Section 3 (2) L AREFMHE Z #EHEH © T ATk REIEAZFE K > EEE A5
PBAT FoFir Ak 2 £E78 (anxiety) B LT 4 2 £ 07% 4826 (financial loss) = "t 53 > $E S
EEGIEERIBTT RN Z BT BT E 2B EEEN S - B R S M E FE5E 4
7 ABSE —ERRE 2 - #umsmE et A DLEE EA SEEIEE AR - B Ly
= EEZ > {BEAEHET B4 Green v DB Group Services (UK) Ltd. [2006] EWHC 1898 (QB)
—ZE R AR AR R S e S W HRE A (the early stage of depressive illness)
PEHIREFE » B Z BN IR EREE - sk Bl SRR UK RAHR 2= B
15 B GZ2ERZ R RMET AR MEOIR BRI A REHR - AR
AERER BB - Un 0 B B R e e S L -

={{12

76 1d. at para. 29.

7 1d. at para. 30.

8 Barmes, Lizzie, Remedying Workplace Harassment, 55 Current Legal Problems, 347,(2002).

™ Protection from Harassment Act 1997 Section 3 [E37{4: “On such a claim, damages may be awarded for
(among other things) any anxiety caused by the harassment and any financial loss resulting from the harassment.”

8 Helge Hoel, Workplace bullying in United Kingdom, Japan Institute for Labour Policy and Training Seminar
on Workplace bullying and Harassment, Tokyo, Japan, 61, 67, (2013).
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— ~ SEE7E(Equality Act 2010)
(—) MBI 2 E e LAY

B BMEERIEZ BRI T » FEEA(TMEAR) RSB & A BN MEERE LUK
PERISEE AL > A AR MRS IR T = - PRI VR 2R EN SN El A st At
BIFEE B [ A E A - P ERIBERRI S - GRRUERELIEINSS 2 B3 26 i 1
FHRE T ERIETT BB 1T R N B B BpRaER H (protected characteristic)tH[EE 2 2
BOLAT By o a2 AT Ry 3 M N 2 M 5 g (dignity) BI0e% 17 R B8 B il A\ B =&
(intimidating) ~ i =14 (hostile) ~ 55 A& (degrading) ~ z25 5§42 (humiliating or offensive)
AERSR - % ARTe < IRegir e MUER EIERSS 4 70" FHi (age) B [EHsE(disability) ~
£ 5182 ¥ (gender reassignment) ~ fé&jZ(race) ~  {E{I(religion or belief) ~ M4:7l(sex) ~ M:{tH =
(sexual orientation) -

FEESRBAIFUE NGRS 270 0 T BRI T RIVERET A A M N E AN A
'8 217 Fy(conduct of a sexual nature) HL#% 1T R BLEIERSE 1 5FTE - REFMAZAMERR
(dignity) B 3% 17 b B4 45 55 fif A EL 75 2L (intimidating) ~ i 14 (hostile) ~ B & A K&
(degrading) ~ #2555 (humiliating or offensive)AyIRiE - |
(&) SRR EEEE

LEEZEE
B REANERB AL AR N ] R HEH > Sfg LEEIRTEZ 45
51> die7/ NI 2 (small employer)sla TN &R R ) - HiRFRe DRIELTEME
BRHE NS EIEGR - HEURHE TP e T EARTRE - HirEE LB EA]

SLEHL o 81

~

B A ERTE S JER (r(employment)i s » A& 7 BAS582280.2 TAE
F(employee) ~ 1L TAEE » A& E S (workers) - E24E (apprentices) EE T 25T
= T.(House of Commons staff and House of Lords staff)& - [gb 240 » K - %
Z - NEEBA - REFEEE A SR 2 g 7557 (those who undertake

8l o H RS A FEZ: B & dfginh /A 2 Preventing sexual harassment at work: a guide for employers » &
12 > g4k  https://lwww.equalityhumanrights.com/en/publication-download/preventing-sexual-harassment-
work-guide-employers - F1&28&H : 2022F2 H1H -
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vocational training) &5 & AN A e TR ECRE 2 B 5 -
2. £ HTHIE

BRAFMITETT R E X BT 2 AL #5402 section 109(1)E2(2)% 7 #ETS

o AT AR AZ (B AAERRHARE(in the course of A's employment [z (DF- R[5 %A

TR P R — VT B BRRJE E PR 21T Ky - IEA1 - RIEHQ)ME fitim e E 24
HESEAIRE 2B - IRE 2 @EEE - HEE 7 A THZEE - BTHR
KIS A B T2 588 ~ FE (agent) Wi B T 2 B8R LU B T2 FHS5LISNE =
NPT R Z S8BT - NRINIEINE = AP R ZERIETT Ry > JE A (RIS (A Bl
472 (Health and Safety at Work etc. Act 1974 (HSWA)) &4HEE 2 T3k » BET#0H -
It - e FanaEt e SIERTILE T - AIEDUETTRIEN(OME < &8 & B adn m/
RREDU > NRSFILZ -

3.JE&F &k (the ‘reasonable steps’ defence)

FEAGE section390) M - JE FAEZ e NEEBVEERIER » AR HEHNE &
¥%5(reasonable adjustments) » bt B 7 B %E S5 (415 e 12 78 BRI & 3 & R HE i (all
reasonable steps){&#AF] A E 2 S PR - [5E section109(4) 7 IRESTHHX -
ML EHE RN EAN 8 th AU SRS - B SE FHE A%

= @ (The Equality and Human Rights Commission)ffr i H 2 k5 R B 6 5818 2~ JE
T $55[(Preventing sexual harassment at work: a guide for employers)®5 ¢ 14 EX 38
1R T IE R ST RS b 2 SEATER B Z B RRR (SR T 5 TERSIE™ - 1R HE 2017
R Me Too [ZMESEIEEE 2 BT > ANt 20 K M4 5 & (Women and
Equalities Committee) 2 3 & izt H/RFE H - ARG By EREUCEN 55 TE 1

82 Equality Act 2010 section 83.

8 (1)Anything done by a person (A) in the course of A's employment must be treated as also done by the
employer.(2)Anything done by an agent for a principal, with the authority of the principal, must be treated as
also done by the principal.(3)It does not matter whether that thing is done with the employer's or principal’s
knowledge or approval.

8 & NSRS A MESR B &4\ A Preventing sexual harassment at work: a guide for employers > 44
Wk ¢ https://www.equalityhumanrights.com/en/publication-download/preventing-sexual-harassment-work-
guide-employers - f &2 H : 20222 H1H -

8 Clare McNicholas, Sexual harassment in the workplace, Part 3 — all reasonable steps (UK), The National Law
Review (2019).
a4l ¢ https://www.natlawreview.com/article/sexual-harassment-workplace-part-3-all-reasonable-steps-uk o
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SRIE SR - RUELRANE T 2B a s s iHE 2 e — 0 0MaT Ry 7 BB ]
2% BRFEANEZIEE - s P EE AL B g A Al fiits
51 MR AR 2 SREAG Tt 2% - &

FF BE - IMBEAEERH L T REhRRE

R R B2 PAGR RV BRIE A S A i BRI VRS I - 1 B AR R RS A TR
B SEN BRI AR IDAZOR » IR ARA SN TBURRE /1 A SRR A B & B
Z W BN BIAR & -

F= PRI R P&

e BEZ R NEBMERIEN; > B X &iE GHEREER > HPREIAHRIZE
M EEE DRI - 2% T IR

— ~ FEA BN FRIEEER (Develop an effective anti-harassment policy)
JE FETEZ BURIEME 2 BIH - HulERARE T BG4 » eSS MR SEE R Ry

StEH o HIEAB RSB REET R - IS0 » DHEEE G RIE 2 M SR F T -
FE S MEER I > A5 301 HE T K2 i B (effective procedure for receiving and responding) » .
JE& TG 5E e B THRHI ST » I B 2 HBCRIEE R R DUR R AR - S B
BETZFAHSHES - B Ny MR N TR -

ﬁ,ai/ BA(Engage your staff)
St LS JE T VAR B TR (—) bR J7=0( ) E EATHlE
2 M BR 4B [ 36 K7 Al (sexual harassment policy)( =) BL Kz # 7 3% k7 Al Fr 4= 2 & 5 (the
consequences of breaching the policy)

= ~ G EREE R TR Py JE & (Assess and take steps to reduce

risks in your workplace)
IEBER al A Ry baadc - (4 DU EIES e A TS EbRa NS R B T G0« B

8 Women and Equalities Committee, Sexual harassment in the workplace Fifth Report of Session 2017-19(2018).

8 & H SRS E A MESR B &4k /N A Sexual harassment and harassment at work: technical guidance > 44
ik : https://www.equalityhumanrights.com/en/publication-download/sexual-harassment-and-harassment-work-
technical-guidance.
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G R ERHFEANE 2 Z A B EETLIE BEE ORI EAHEE
PR E SR EE RERHE -

/g ~ g (Reporting)

LB A R X ] R B AR SO 1T B 5 2 B R B4R (an online or independent
telephone-based service) » &55F B TEXAEEIGH - MBS HIE TR AIMERRE - DL
FATEZ 5 H BRI IEA 2 234 -

H - §ll%E(Training)

Je& FIEFEH B TEE SRS THRIEIS SRR 2 ARG - DUSCE 2 MEBRIRIG 2 JEYT -
PARAAT R B .« HoA RN A5 HE ST B E Bl 2 M Bty » STER AR v] e ¥
Z ErEIENETER Y B TR ESK -

EREEHIN - EAET 2R RRSEE = N BB T A2 RER  DERT LA
B - e FEUEEEER MG TIES | » st ERFEE N ERE 2 BT - BN(TE
HZIE5] - IAMEE REEA Y TEE » B REEHEMER 2155 BIEEREE
AR 2 IR R C1EA5EE (physical or verbal abuse) FE$ 7775 -

- e BRI eI 2 R ¥ (What to do when a harassment complaint is

made)
JE FAEBEEMEEREE = SRS > ISR R EAR . - DARIR B T A ISRk
AR TTZE > LIRS Z T RER T EEANZ By - HE R R AR a2 1
5B 2 5% o JTHEFAHRENE AT 0 Y SRR

(—) B2 2 (Confidentiality during an investigation)

frtsm B T E RO AL TG IR G - JE AR B FH T 2 BB R A 7Y
FERECRF IR ORE ST - FRIE EATI - | FAEREAERNEE A\ s 2 i8R - ThERe
[EAHRA NS ORE T - RS A% AERSETHER S Ry 2 - W18 TR ANREN TAF
#H A1 (disciplinary offence) -

com
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92 Preventing sexual harassment at work: a guide for employers, P. 5,
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35



FIRZFHAN > DU HE B P DR BRI 2 -

BEAh > TLBE RIS EIRIRE SN 2 F B NERIET T R ATEZ Z B8 (anxiety from
the harassment) /i A] fy RS IE Z 550K » BIIL - sl (e £ R e SiERERERE - i
SN AMEER IR Z 506 1 R i 2 SR T Ry N2 A E 2 B I ME RIS -

36



FLE BYMNBSEEREARINEOER] - A
B8 BB AR

—  BUEARGIYFEAZRE

1985 4F 4 (RIMHEEN SoEMIEDS - ETREN 1972 (00 T BB RIS S
ARE T —EH AR R T REILTSRI | A -

IR, 1997 (EISTERS » B T 5035 5 - IO - FHBAYS DR EE B TE B AL
HLE 2 SNEIESS 5 0 - 55 6 1) BHPNBIISSEMHIE  tham sl s B AR S
SR R AR TR BUE (55 25 1 - 5 26 ) - A ELHLE 5 (EIE
8 WRAVESILAISE - 1R TS Y B - TR S e RS
BB - TSR M S5 B B P TR MR AL | » 3T 20 M S5 B R B S (5
55 9 {68) LA I TR F1 5 positive action) (#5755 20 (fF) » bR MEERHE
R 21 1) -

%1% 2006 (EETER » (el 2004 45 T B RAIREIS S EORBIR @ ) BT AIHE
BAATIZIES » (SRR ARSI (A © 085 R LU B L PRI -
AT RIS AVZ EIEIE » PhAh - S - - FIE » R
FPHLE » VBT 7 OB DR « HEAR ~ 2 B EIA R RIS R L - B0
SAVESRIE - TR E R (R ERIREN - 9F 2 AAES) - HAbeT
s -

2016 FEETENLR 2017 4 1 ARG R LRI G555 112 > Sideue =
R < EEESRRE DS » WE R EREES 25 (R RIE E A R
SRR Y AT - 2019 EERFEES 11 BEFEE - BRAREE ()
B « BT  FEEED AR E AL | (ORI LS
AT E AR RSB | () CATHIS IS B RS A TS B & 1
T B > MATIEAER > BHRHRIHY © (RO{EBSESRBATY) Famaet - 4)F3ig
T EEERIENE » TR LIS R - S0 0 2019 ERA T

©2004 T B (RAKEIIFEBORMAG ) IAMARSETEHARELEZSE MR R R
https://www.mhlw.go.jp/houdou/2004/06/n0622-1.html ({4 2% H : 2022 4£ 6 H 1 H) -
® FHMBCT MR E S EBORNIRGI(H SRS R 2 72 2 7L T A A Y MEEHDEE

37



B B REr G HEE AR E R IS 2 - PREUE BB B E e 3
EERVFRTS o M H ST A4 s o] HaR SR (E I i Bl > 7 2020 42 6 A 1
HHEfT -

= eBSEERE I RE

LU ST H A 2 e -G I ZA S MESR IR 2 e #Er T3] - B A B L (et S
WEL - WA SRR Z S RETHE > BENEXARAEHE EER0EZ
i - [FIESS 110856 110~ 58 2 TEAUE: T EREREEZBSENSHSE 25 8E
A ERHNEHIEFE M2 58RI AN - SE % E S ERE A 2R N M
WEEENFIZE - ROEZ E S8 ST EE 2 WHBREL RS H] 48
e e ELAth (e A B B 2 A ERFRE (SR 1 3H) - IR AEST B R A G RIERUE B e £ AT
SKEEHE > FERIE R KB VA S B Z T 815 2 5H) » |

AEEEL - AE(EIRE R LI RIES TS L - B R 2 e F BB B IR
Wiz s > WA BAMEZEFTHFRER - FEASHESREF R FE BRI -
A FETBOR L [BAESENRE (AR IR IR A E RS g ) FT T TS
(RS 29 ffF) - 3EAATEFE(30 7F) » DU FENER S5 B e R ET9 A )
(16 f5) -

% B A A S 2 e G EA2E 1 IRSS 2 THUE - [R5 EhE )k 2006 F-354T
5 615 SR [ BN B RS SREENFATAE RRER (B B LR EH
fE$F ) (BUNfEREHEEH™ -

HIRBOR DIRSY) » Z=HI57M8)% - 268 5 - 2020 -3 H » H 40 -

SR & E T A X DA E DAEDOBIR > FIHARSEbfseEEE 2019 48 11 H5(No.707) »
H 72-73 2019 /£ 11 H 744 ] B EE « https://www.jil.go.jp/institute/zassi/backnumber/2019/11/pdf/064-
075.pdf (Ff&2IEH : 2022 45 H 13 H) -

% EUPRIK > S7MNE > SASCE 0 2019 12 B 0 H 280 - 554h 0 REBEFFEZEER - HSREUHER - B
DX 7> a7V NTAAY N EREFEE  #er@RREDBARER - F1ltt - 2004 F£11 H - B
247-291 - A1 - EATHYE B RE  SES RILIFE— WIS BT 57 A A2 P REDER & AR
REROEE - ARG > 589 %5 15 » H 62632017 F 1 H -

% [EfESTHSESCR TEE T ARSI BT AN A TEICER T 2MEICE L TEAEHE L#T &
EEICDOWTDIES  RELAHEBIE  &AE—REIER 2016 /£ 8 H 2 HEIERZAAH
£ :https://www.mhlw.go.jp/file/06-Seisakujouhou-11900000-Koyoukintoujidoukateikyoku/0000133451.pdf
RE(RZSEH £ 2022 4£ 1 H 28 H) - 2020 Fth o fii— Lo Fa%s - GRS A T 54 HkREE:
https://www.mhlw.go.jp/content/11900000/000584516.pdf (£ 28 H 2022 F 1 H 28 H) - B4 ' [E
5B FTR ET E B N A BB RE o TS T TR
http://www.mhlw.go.jp/file/06-Seisakujouhou-11900000-Koyoukintoujidoukateikyoku/00.pdf (521228 H :

38


https://www.jil.go.jp/institute/zassi/backnumber/2019/11/pdf/064-075.pdf
https://www.jil.go.jp/institute/zassi/backnumber/2019/11/pdf/064-075.pdf
https://www.mhlw.go.jp/file/06-Seisakujouhou-11900000-Koyoukintoujidoukateikyoku/0000133451.pdf
http://www.mhlw.go.jp/file/06-Seisakujouhou-11900000-Koyoukintoujidoukateikyoku/00.pdf

[EIE SR RS BRIy WA » — RS HETUVESRIE > 55— R AIMEERIE - A& (R
RN BB BN e RS LR BV SREENE Z BRI - 2 EIS5 iR AR -
R HRIERZ NS EIEE ST g a2 E -

HI B EE TS o et e ARIE R AR BB BT HER 25
At > (HRIE Rz B 55BN & R B E e SR SN 5 - ARk & 5 BE 2 T H B 2
Bt INE 2 o BN - X FER Z HH T ~ B B R TR Z BRI ~ R 2 ET
a0 Rk & 55 B &R THSEB 25l - TN EZ -

FE - HHFE s ) o et SR B R A - e E sy TR TIEE
LM BFIFFIEAZHEE L - BINIRES EE - (KIEHAZHIREES 47 -2 fRZ
RMUE - MEIREBAFIEREL - ZE2mora eI Z 5 BE M R IRESH
HZHEET  BEANEASIEE LT ERG B MR EARRIAE: (IR 47 (05T
1972 FE);ERESS 113 57 ) 56 11 28 L THZHE » e ERAN MEER BT 6 < S iR A
FEHEIRAE] -

BESh - fESHERAARTRE R SR E - (AR NS Z 385 SRV BIE - FTad
AN E Z %5 U EE R B E R RN S Z &l PR ED(E
BFEREERA (7 ~ AR Z SAShM - BUTIREEES -

fESHE—PERY T S EAMEERIE ) B IRV EREE ) TR NIRRT HE
RUIVESRIE fEAES bR r i B S 2 RS EaE W57 88 2 e =0
(EZE S EZEIRE - AR B EZ A2l - HPRRIER 26k > B & flan
FHEATNERE LN EE TORMER 4 B ZIEE%  EL g o T BRI EERIE
RIEERES ERT RN S B B R Z BV SREENE > (o 8rany LIRSt
B ERE I LB REEERNE S B (2588 2 FEEAER IR
AYlERsE - HIPREIEE 28 - B RE - I © ST E RS 8 & Z D ~ Bl - (£
oy BB E A T o RS -

mi% > I —fE > A0E EEAT > HARSE 20 e &9 %A 2019 FEIE - HIRE
GBS 11 (RETE T RSB TR - SRR e A R BT
B AMEENZSTEE R R s A A AR A B R A 2 1) - R ERNHAESE

202241 H 28 H) -

39



L FH K% E R LTI SR AV REHY S5 — IHFR M AV A BhE > JASS IIRIE(S 3 1) ©
RIE > RARI SIS 2 TR LRSS 4 TNUE » Bk T EAS B AR R AT =10
TERANNFE LT RERECRIAHE - FEHE R KB VLA S B Z D E 78T -

FE BE - INRBEAAEMHIZ T BB

SUEER eI e B T BT el VSRR 10 T E B _LIEsEK N Y1 FE it -
— ~ BETTE 2L - RIS ERL - B T RERBEEEIGETEE 2 HIE - 2
BHIEZ AW =~ BoGUESRER AR - M H B 2w 1~ HAERK Z i -
Hepo f£= - BESESRE R A REHE A 7y - SR ERZEH KBS 2 R s
[Rf > JEEAHER B IR ST e S (PSR B R (4 > I HABIEAY R -

TEFTFEZ BRI AIHEIE I - B ek B FHEM RS B BB R G: - BEMR
AMERHIES N 2 B A 57 B2 A TR - FEPRHUE (EAVIRHE ~ BITT & PREUE (AR
Rl b PR s E FARIAG(E 8 THEREDT A MERRE T8t - (HISHES > (EHELSEERIRIT - 2
RO MESR A R EEZ B > AR EASS 18 REFaEaRAR(H SRR © 3RE) i st Hift o
AR = AR Tar R B - (IR[RIASS 18 (RZMUE - LR AYEaE (R (R IR (155
BIRA (540 PR HEESS 6 I0R5S 1 TERUE FTaH R4 TR Z A g A i -

F=6 AN ERREE R N

EaltEstiE B E RS LIEERE - (Rl AR EESDK NI - — - &
LT ZBAMEAL - RoRETE AR ~ BEE © = R B NE TIEE ZHE > LT
ZAEM S = WS ERRIEE AR - MR HIEU) Zpa e © DU - HAREREOR 2 fH i - Ho o
e RET# 2L > R #t A~ BEEHIE oy - AR R B LR
BSVEERIRAINE > DU A BT A TEER R T #T M (L > BANLRE S 88 (B aE
HETEE) - LU ERSS BN SREETEIZIT e g RIERE 2 78t LU i

100 FREGIE A BB AVARET > 2016 FFIEE 18 (RAVEEE S 71 (F » Hepb R EVESE 11 (R E 2 S
50 4> 5 70.4% - ZERATE RNFI4G5E T & > http://www.mhlw.go.jp/file/06-Seisakujouhou-11900000-
Koyoukintoujidoukateikyoku/0000167773.pdf (/&2 IEH : 2022 F 1 H 28 H) - 5=4h » B HEI4)F
PR B IRE TR E  B2 RMEESE > FEEAND L 7> 2TV NT A XY MY B9F#
FFLe 0 (S51ltt > 2014 4F > H 181-186 ©

40



ZNBFTER TIFRAIESCE - AN S E#H (BB e B E)™ - 15 2013 458t
B - PEE 5 E A ~ BEd 205 Riem b b MERE 2 BUR - (5 8EFEA
et LS AR Y IR N By S B R © 3 HL A s 2 JRIN B = > A Al Re B R PR
SRR S S TE > NIAR BN SaE e TE) - RS TSR P R CR
Wb R B E R

39k 2013 FAESIEREEZ IR - B ISIESRBETE 7y > — T EIHE FEMEE g A
BEEE S R IR RS A MR B BB S B TE) 51 Ry M SR A A Y SR R 2 —2
MRS ES R G - (AL RN - W AR 7= > RS HsHA R A
SRR S ST B0 - ER BTEEPRERERERR > ARG A EETER
o R 3 I B 2 R o BB N 2 M S R B SR

feE e - nUEE iR 0 AR TR L aRS M ERIE 2 5 - RIS el

fta - WEOSKE B EAVHER RS - DU SRR A - B > fepat b - B
AEE - AR EER A ARSI - nHRIZFEVAS 18 (R RE A T 1L
SR = AR A TR -

SFUUET ERTFREE

HEERUBERBEERE Dy EHAWS [aF el - Baiat - HAHRBS T
SRIBHVRE > BJoA REBHAAFILMEEFR SRS - DUREIT R IE Ram RIRIERT
BRI > Hik > 4 H HARB 2 e ey S AR SR B A - EREEE
HEE R EAYER I3 LR T R B R AN B T Z BRI B S M T p PR B B - A2 H Tk |
BT HARRER BaS MERR B ) A BORHIE 7 (E R E A 32 Ry ie A RIR - 7REN - —
RRETT Ry A BRI LRI - — » BUERUBIE P ILF R E EROE® - 8% 1E
RHETT RAMRAERE > IREVRAE T RAHRRUE A B G SRR R - N R RAE1T Rl

U E TP e EE R i SR/ NEYDT WSO 7T —[HREFEE L L (S0t 2008 4
 31-63 -

102 BEFAILEE - 5E S VBRI R E DOIRE D & R 9E A THRAIOMUE - FH 57 @)% - 55 246
25 2014 FFFRKE > H 34-36 -

103 252013 4F 11 H 12 HEE 135 [ @ECRER S ERAEESRISOREFIC DL TIAHEZEEHS)
http://www.mhlw.go.jp/stf/shingi/0000035913.html (§51% %% H : 2022 41 H 28 H) -

WRBLOTE > 7L > H61-62- 2020424 H 6 1K -

15 R4S T 0 [FEE 96 0 F 40 -

41


http://www.mhlw.go.jp/stf/shingi/0000035913.html

KEERFA ETINEFEAEE > HWVE S AEY il - EaEARnEEH
WEEMTFANHENMRESRIEASEEN - 590 AREF - IFEE RS
FHEABEARD 1A - B2REEAFRAEZEFEGEH CENFEPEERM - i
LIREAMME - FISEREIARINEEREZEE R HEANEE - s gesiE
RAHRAVEF I > I H ISR AR SRR S A LIRAVEARIE - JABCHIA T HRI5E
F15 - DR ZAIFTEERTEEIREE ) - ERTE KAV A R TR - 941 > 1ERkHY
SIEIREE [ R EFHE A -

FERLERUERE P L > IREIEI W EANINS > ARAEZHA - BAETRA LS
NEFANEEREEEE - HBRET > BHEREE > ARMEEAS R EFA
AR E AL - S B R R ILO 190 5045 10 fREARUBHVRIE - £5RH
AT LA EZ AT EROR Ry o' -

AR HREVATMETH R

WHAREAEZ BT 2006 FERTEEAEE 615 SHEsT - thATAIZ B B a5 FEER
18 fE(RHEE EEOKE ZREFOR MY - — ~ BTt 2L - R T8t EAl -
BEg T s R PRSP T R HIE o NI 2R = - RUGIERRIE SRR

H#EY) 2 g 5 V0~ HAERFER Z i © = ~ Bes SRR S AR B sy - &
SE LR RIS KRS R IR 2 w5 R FaE Ry o AR H MR R RV E R (R - 2

B IEHIR I o EFTIERZ SREUAYIE TG b - B2l B IRV iERe o BV B B R (R -
B R R VR 2 B R B A TIRRE - FEPRHUE (AU IE BT Ry PRI
IEAEETE ~ RP5 LA AR ARG (E & TN et IE 7ot - 1CILE o th rTRIE - #8527
FII0 S S MR I 2 SR R EEI - BN H I ST RZ SRR (R R E T
TSR BT — 3% -

B2 leEE— AZEL AR TSGR e B B 21 © DU MR IR
TR NEREXR  REZEANFEHE ? [y 2 FEMAE N e AT E T HEIT A IEAYER

DR E R (R - ILET2H HA 2006 1551 > sxiGsHER MR F E R A
FAMERAREEZ B > AIRIBIENASS 18 (iR EE RS s nt =t T I A5 = R i (T4

106 40T - [F]5F 96 0 B 40-42 -
07 AT o [FIEE 96 0 B 42-45 -

42



Fpail o L RHNERRE A BLUIRTE EIET A EREE 25 - BT BREUtE 5= -
591 » 2019 FH A B L e I E S EAEE - Bl e 11-2 (RUEERIR - FEE
SrErE el e EERER R (LML - AR S EREIR LS I IIFESE L H AR
ERESERY S 5B B TR R — MR RE O BB AR - DVRES TR AVE (S ) ~ BB
HALTENG © ERFER LT EENTE SO E R BN - WAL B B A R BT
BNt SO AMIER S & — T AR A S eE T B R RER YRR O BB SRS
A ERBRTEETNEER > SRS ST R B EE SR L AT R RS — T
Bt o BEER T FFRIRIEEIZE ~ SHEE - FErE N RN L > ESREEE -

43



A BB ARIRIR LR B
S8 BISEERERIE ZABIRBNRER

- B ERE L ER

BRI R AR BENAT SR AT (R TE) % 2 55 2 IORE © IS
VSRR (TSR L ~ RS TAIBEGN Z AL - S2 B > B H
1L BRMENSTE  EHEAMIESRECEIER > B0E UHARIEER ST TEE
fEOR B & T B S B EZARZR -

= EREHNESG T REE R
(—) BELNRMEERE T /A - B2 ETEEE]

(VRS 12 BRAUE © TS - RAREES TS ABOSMEERE - ) FEVASS 39 ik
55 2IEME ¢ T BEEEENG 12 Rl BRESGIERRE 2 5E > R LL 1,000 EEgITLlU T Z &
¥ o e PARA EADIMEERIE T R N Bl ST > MIHEEB RN ERERETZ
it - R L AR RSB AE B REEE 25 T8e > HE MIRET R
R > AN ETRERZ BN BB - NILRTESS 39 FRTPIMEAEREE R T BT A A
HRE SRR DA S8R -

ARREER - BB E BRI EE - (KIR T S5 BB BB ME | 56 37 iR
RFARGHE - MAEHERE L AENEFESF 12 (RZFE - FHRIESFIEERTER S
B R B RUBRUE S 40 (55 1 I - HIER 3T (HRI SRR (A E B R I AR 1)
WA EEFSER > BIZEIREEERMIESS -

PHEMRESE 12 5% ~ 55 39 RfENEE ERMERET B AR EISIE LS » 52k

1 BRI R A EAEEIE - (BTES 3 RE L IERUE T AREAN RS L AR EES(T
8 TEE ) BEREESITEZ EEG N EAANEZ 258 -, MR WEARITSE 2 (5 1 11
HSGR; TR 2 B3k DU T RBERA ) SHRERE A 28

00 Rt XY W 9918 el En dud 2o tieh &0, 0|=PHE #eh M4ad M=

2012 A > 90-91 . (TH=s » EHABRS MEBRIB L & > PR Ko LB RUE 2 /g - FUEMERAE > 4 %
258 > 2012 4E > B 90-91.)

WO R B SE A T TS5 22 (R ARG T A SR ATERETEAE -
(V)E B = F NIRRT SRR R B R 2 8RR 7 2 BEE - HBIGIEERE T A > 188 1,0
00 HFETT 5 (QUUEIAE— NER B VEEREECH I AL E A BRI 2 1B - &8k 500 &iEoT ;s (3)HE
kS SRR 2 1T - S8R 300 BT -

44



B EADALRY - 2022 - 6 H 12 HZBf&fiE T Ron - RBRFEREER KRR ETR
zauatakt > 2021 4 1 H % 2022 4 3 HIfH » R HIMEERIE Z KA 1,046
7> 5 129 (H(12.3%) b e B I R I - HefEgate Rl b > Hop e 49
> BB EEURIT M AIEER L bl > MR TERGE Z e - S8 EEE
WERRETHI R LA 80 {:(7.6%) M « & ARGt R B AR R R 2 -

B FuloEr e o (BB 2022 £ 6 H 13 HIE S SGRIA™ » Hirsky
BT R FAERSIE R LRSS T R > T T H:EE ) WREA > AltkiEZ AN
K MAEEENZAE - RELAREANDSNZ N RIS EERIET R e IR
S VEERIE RN T I8 - VAN CRIETTH - T EeRET HR B TR 21 2 1T B
% o NILBRIOES © W SeE s " 8555 B B AR E T R ispdias R - 52
TR AIE TEEE ) BHMPLITBEGE 2 =R - &Y S EF= A - 9555
BEEWE] " BEE LRSS IERRET A ) EREE - BEREER SRR T B A RE
AER - BHRANESTT R NIRRT - RHERANCEITHE 27 -

(B S EhE IR © ERRZEAS > HANMURIN RN &S - NEAE
ENBH R - BRI Z FIRA - HATEE Nt A NAR RS TR ETT
Ry NI JESRETEATEEIE FAF G AR EEAREERGH AT AR 2021 4 11 A 11 HiE
) > (R A2 BIER IR B m AR AR TP 3 ASCHE

HEAN EBAREBEE - JiHEFRFEREIRHEST 16 Ak 2021 4 11 A 11
HEE - PR A5 21 JEH(2020~2024)5; 391 1 > 4wt 2113253 - HAIIEZRA
Fa

ur dghws s <870 W MMM ARE G5 MEIR A 7% 22022 ' H 6 EH 12 .
https://www.yna.co.kr/view/AKR20220612018100004 (514218 H : 2022 4 12 H 22 H)

wojdEH > <87 W AWM. cAEF 438 LElE A 7% 2022 H 6 F 12 &,
https://www.mk.co.kr/news/society/view/2022/06/512888/ (51 2% H : 2022 /£ 12 A 22 H)
SO olalZ, tiettl= XEM od2 &otd?| eSCh. ARF 438 Al HE EZ0,
2022 9 6 & 15 . http://www.ntoday.co.kr/news/articleView.html?idxno=92436 (5 1% %% H : 2022 4 12
H 22 H)

B NgEEE . (ME) ASthA ~87| U Ay
A2 o 2022 6 213 .
https://www.moel.go.kr/news/enews/explain/enewsView.do?news_seq=13612(§& & H : 2022 4 12

22 H)
114 https://likms.assembly.go.kr/bill/billDetail.do?billld=PRC_B2T1W1Q1D0D1Y1B3C3W2J5E5D0H5TS8 (&

. cARIFE H3I8 DEE 1% 7%7E

rir

45


https://www.yna.co.kr/view/AKR20220612018100004
https://www.mk.co.kr/news/society/view/2022/06/512888/
http://www.ntoday.co.kr/news/articleView.html?idxno=92436
https://www.moel.go.kr/news/enews/explain/enewsView.do?news_seq=13612

(2) SFERG R AT
L. B Bt
PRI AEWEICHYIAE Z &5 HERE RS THFRZ GRS 285 -
BEARES 13655 1 2 AMUE © T (58 L H)SEREER 1 RIS SR DL i e
5 TR LMEZ 2N TR PRI ERFEE RS ERETHYES - (5B 21H)
FHET RS TOVERZ S 1 I SRIETRD 3 , g -
2. NPt R BTG R AR AR 2
(B FA5E 13 R5E 3 TS 4 THZMUE » FREIER A E ZNE AR
55 LIS H RS 2 i MEEARIR (e 1 25 Bl < ke 2 B8 > B MR g Fal s 25 1k
iyl
() LRSS ERE R
G ERARG R - FREBARERARY - URHEERY - BEBIE
B 7 FE T FRT - s A E 2L =6 T RIS N, -

S BE ~ INFERADAEMEZ T REIRRS

— ~ BEREIZ KR

KB TASE 25 ik - SR ENS TIRBE TS R B S AR R F I e R FR iRy
VESS DM TS TSR MEREEE , N BB AT E 2 S E g
HETS > LAE MR -

{BIB E : 2022 4 12 A 22 )

S SRHE HS 0 R EHRERE MBS TR A RE YA RS  REE  9E - &
% - G SR S BB S (TS5 3 18 3 95 < SAMURIDT: T RMER s | DRI
BB o FUEEERE | AR E RS % BT - SRR TR A S LA S
W R RS TS PR AN A AR W FEBTENEE - | FBEIEE
EAIEEHIIN - R ABCR 10 ASRUUE MR e (BB s 7 R LU R
BTEEE (A 4 ) - SO  HR (B EERIR A - B R
I S SRR HISR S S SRR NTTA R -

1o B AR | 2R RIE TS TSR DA (2R 2 WSO B

BE)E 3R LR f4ds T B THUR TR (R jaIZh%JUSZEa%u;%Z@é\%‘?@ MRz
(5  AER S @JM#E%—%E%ZE%A@ 30 NPAEZ SRR B FE EZ(%MH)
Moy &R 20 - 25 7B E TR EAEE - H AR 3 ALLE ~ 10 )\U\TP%BE(% 6 %) -
RFEh5 TR %u:;%zutz 5 TIATLE - A TEARA R TEREZ AEEZ %ﬂﬂ)\
T2 5 TRERES T2 P80 QIR TERE I At R B TAR G 2EM T
LH 3R 1) -

46



— ~ IR A B @ 2 By R
(—) &% 2021 FA&ERT
LEZEZES
B ANEZEEEY BERRERBEE LATE 2 EANE - BEER_RAZ
B S (BB BT R T EARRT - ARIEE R 2R ok 5 - MifEsZ AT > MEERIE
TTRWEER M REFERZ BT R R A EA MR E S N SRR
TR EARIT R 2 SR
2. (B2 EhED
WeELS TSR T WS T RS IESRIE - 2R M SRE TR B A 275 - B
BRIBTT Ry N 2 FEHEERT5 - BRI Y iR B 2 5 T I At e 25 S i - ity
{RRIS BB BT - M RAZEE B2 TR HEREEAE - 5 KIEHE
UGB TR 2 8 - B BB B el e E ¥ T R RIS R T AT E S8R »
AL S5 TR B M SRR > i B AT R TR BB T REIT
BRI E R DAETER -
3. BHZEY
BEZEE G HEFIEE N E AR - B BN E S BT R EHA - BURG
LU B e SR ~ IPEL - A TE RSS2 5584 BB TEU&RE - (ER-F
EETEDIRT & BRI T Ry N30 R BB 2 18 F B RE I (3 R B0 5 T & MERR B
W= R AETEET hNERBRIMGHERUR - (AHRERES TREAE R
HWG SR R > MBI B SR RO RS -
(D) FoEhGaiRiE « 258hF a8 2 4 FEdSHlE
Fo TR IRIESS T2 Mg » BREIEI &7 2020 4 10 H 20 HiE R A IEE 2 #k
2021 5 H 18 HAAR » Brig e A5 26 iRE5 28 ffk » LSS 29 56 29-7 f6% » &7

W B Z B G HRES T - BT RBUT =TSRSS o Ry T RO K B R R 25 e Y R R PR 1LY
WIATBREZ B - eI ERES > SHZAGREREGRZIN  (KIEHFTHRESFRNZ R
g P FHAZRE - KRUEZRY - HREAE - FRREZRE - (MRZRE - 2RSS
B Z S8 R ABEARSHRGHEBE RGEGHLZAGES 15 KE L THSR) - SHERGHY
FEREE (DS > BiEREERTHVFHRT RAVREER - QA E ST HERAER
FIERERR o QUEIEIEIEMIRSS LAV RAHEATHEIR - (HHEAIE LAIRER - 4718, FEM@=) -
(O|2-2f ==%) - M8E 2018979 H (7Y, FEMEERE) - (HHm - HEEE) -

%5 8 By > 2018 4 - H 979.)

47



E AR AEHERS ) o B EE B SRR B A IE RS R AR
TR - ZEZ R EASE 22 (REARSTEZ AGAESES - TREHEL - ¥tk
HEFESUE "R WEZENRSE ) - RATEBIES IR 2022 45 H 19 LT -

REGHERUE » 25 T2 SRR L7 20 E > BaBE ERRREEEREEE
REE S TRy EESGNE SIS NRBEFRE AR RBEETR © 2R TH
SFUEBREE R A M fEHEF (e 1A 26 fR5E 1 1H) - 13R155 8% A G IEHEH

BB RGEENAE - FER > WHEERE T REEZEZEE > Ak
PIHIES< - (iEdn S ZNERE - SUEZRIRHETT R ~ B LIERAD - BRI
ELE B TN Z 5B Ri Z00E » RIERSE S Tl E &80 - BN ERER RS
857 T2 Iban< » HSEFE LIS TN ZERIFHBTT RFT B EHE 2 - BNEEE
AR SN A B IR T R RSN MR A B EH = A SEEN
A HEE EHRE T 5 TR A 29-2 %) -

FE=6 AN ERREE R N

{EFASE 14 it 2017 4 11 AR AIRIEIE - S5 EHIR SR L RS M ERREEHE -
RIEZIRZHE - BAESERERY - SEMCHIIZYRHETRY - FEHERIEE
TR ~ MV ORI 2% AR M2 PR B A (- 5675

— - EERERFENERNED

TR ASS 14 0R5E 1~ 2 THRUE » (S5 [REE EHETREG R IR 384 - 5
EENHE ARSI ANy - JEV RIBHRGRERE S » WER R EIDEE S T2
AL - IDAERSEERARSL  WHIEHREKREREHER - HFEHE NZE
BARNAZ - (25 TAES S BT ( F Ih I e -

- BEMEERT U RES
FETTHERIERE R AT ST EERE - R TES 14 (5 3 TERE -
FHE TR MEERIE S EAT WIS - BT AER A 14 (55 3 Y

RUE > RITERRSEERT > RefRa& sy il DU CRa& ot - SEhE DUEN RS PR 1R > (2

us 0|y . Y| E ALEAte| MY -FHAL - 44 = - 2018 H . 23 B (FOY
MEERIE LR A 2 BT S5 BARRTE 44 5F 0 2018 4F > {23 <)

48



RN 5 T2 T8 R WA EET 8% - INIE - ARIEE IR Em Ral AR E 2 1

= BEMERZBERRER

FRE PR ESRER TR - BRI HIEHES THEINE N2 EEBIEES -
B HeES T RIEESS 14 (-5 4 THRUE > FERG T E i © SRIIFE A - FEIFRSS 5
THAIBUERE T DU - BERRIRES 4~ 5 TH > RREE B SEERF LI 2 FER - i
BRE)AER 39 (FRES 3 THMUE » R LLEESE L 500 Eimr bl METsE -

I~ BEEFEFARMEBREREREZERY

(VA5 14-2 558 1 IEMUE © T B R EN R SRS UMHBE SR E T 5B
o BB VERT S ITER IR (55 T A VER AR TR S SRS - %57 TR EORE R4 E
B SREEE TSR - IEEEIR - T SSEERN - ) FEMEIEERE
TEers - WRERHTHE 256 39 FREF 3 THER 1-2 Fipm LA 300 Eggyrlbl 2 Sk -

A~ AR IR
(—) AR G ] R S8 2

el TEERIE e E L o fRdE  IIEA - BEE - FE - LESEEEETER
B2 NFSIE e EMERRE - ZEIAFIMR - HEFE ZIEEFIRE - Frad L 8hie
ENERAF G BGRAE L Y o By T LIRGE R IR 2 5 1 (EH A A H
T2 EE L A S e - 2017 4 11 HEIE - WS ERTAS 14 756
6 JHME

ERFETENAREZEE - KIB(RFES 37 RIESE=FLITN ZHIEMN &
3,000 g T LA 2 &l o MEAS 38 FRIE A M ETHLRE -
(=) TR
L ARRHEZ PReEE 5

B A5 14 (56 2 RS EE IS A AN a5 - ERE " Bl

wWHEHM, AMS . 3|5 2 xF T HAYEatabA|, o= G #st, X8 MA 3 = 2016 H
193~ 196 B (HYM, AUS - MERE R E 2 AR F B RGRE - FUEMREE > F845 - F 35
2016 4 > H 193 - 196.)

49



BRIEAHRE 2 e E 5 T DRMBRIBHERAE ST, - ERNEAESUEHES TR
tHHEF B 55 T BAREE -

£ 2017 £F 11 HfgAL% > A 14 fR5 1 ey« TR AR RIS LS T
BRIE ISR B L HET - 5 DU 6 10 - T @ SR HE R R A 2 55 TR
WEHTE > MR TERZ —Z A MmmE | ZHE @ REFIE N EHREES T
i B SR HER 2 Ara ST -
2. ARt BEBE

FERTESS 14 1556 6 THES 6 3K > A B & it E 7 TEAZ T BAGHHE -
RITEESFERFH L « B5ig ERE T REBUET REEEZTR ) - HREKES
"NFIGR T SRR D B A TR (R Ry, BURE - JREHE O E R
3. A i L FH e M B B ] AL SR B (A

AMPRIE H HIE R (1 & 55 TASAE MR R IR R I e Bt 52 e 2 > NIEP R I
AN oy RE(R TR ER g F 55 T3 AR FR T B IR AR - TR AR 5E = PHEr
FREBNS T2 EE SRR I EIR - Mk Tl R E R LB ERENE TR (EHE
5 L2 RHE - BLL o A A o IEAdE T IRseE 2 L5 AN H M ERE T
HFr R 2 AR o - WIRZIEFTA SN RS 2 RIS -
4. BREEHRET

PR TESS 30 RIUE + T BUATEMHBARYE) PR (B &5 26 fRE55 29 % ~ 56 29-2
{FRE5R 29-7 R T - SMER(THFERERIE - | ARV R TR B SRR EEE
RO« A 2 Sas m MRt A R TRIE - B a8 ? ARIELFER(E ?
FERG SRR SR P E LD IR 2 TR - A AR AR GRR RE R R B 5 - H 2
B LA RIS AR GRRUE - T LS TaisATe 2 SBE s A -

120 ZIEfM(2018) » A L H3[ S0t AFEAHHQ O EHA - O &2 2017.12.22.4111 2016 Ct
202497 & » TIAtRESH . K| 84 = - 2018 4 » 131 H.
(HENS - BREGIEER B LR (T — ST AR © s AP 2017 £ 12 A 2 HE S
2016(TA)202497 ik » REEE > 84 5F » 2018 4 » H 131.)

121 Z1Ef M (2018) > BiEEE 120 5 B 129 -

122 kMM, 1M 2(2016) > Fi#EEE 119 > EH 202 -

123 A3 > 18 X SHHMY L SHAT > 42 &3] > 0780

AMe| ZetH o=0f oot XAHEo| 7 O ASHY, Lyt 102 > 2005 H > 75-

fot
o
o
o
~
in
s
w
(o]
r
S bt

50



N~ BREBR ZBERERE

s Bl Pk P AR A [F R B M A A R AR B R RS E (SR A 26 iRE5 30
iR) Z 5B SR HERRRE - IN L AIAREE SRIRFEIEE - /R Bl B H i B BT A R R AR E I
FAEF AR ARG -

FERMET RIBEREDTH - EHEREBMUEET A - REEES TRt
BERHED T2 A an M2 R E FHNBEGIRIE X EERS > MRS L2 ARBHE -
DAEES T2 5 i He e 4R S RTRIERT - (IR B EESE 750" R EE — B =S E
AT - EFREZARARMERE IR - SR EMEERIAS 35 (RARIEHCH
E o BN MESRIEIT R AR EA 2 LA - RGN - EE TR SIS S
AR Ry I VIETE » RIERIE R NG 0 E R R T R - BT S - B
EVEERIE T R BA S TR > 3558 T/RE T NRIRRRE VLSS 756 (iR Hiny
HEE R (L - e EAREEGEBIERRE 2B - AR R EE RS 760 {75 3 1H
T2 LERRETT BT - MERE LRERET AT ESBEAED o E
BEEZBAHES -

F# > WFE Eak > 2022 425 H 19 BT 2 (@ WA EET > 58Z B EEy
% an e LB E S T Rl E 2 HE - HASESE LA ISR S A R =R i
TR ZPZ AN NERIEEHE =G ZGEN > e o BEERETZ LR VES
29 iRz 2) » ARlREEEEDUE (L Ko e 5 55 T2 5F KAEASEE - MEEIR DTS E M 90

76 H(AXM3| » g _LIREEEHE T - SEANSE > 42 57 > 2007 4
H 139 ; X3 {RIEEFZSEEATEESEEBENE RSB R E T 0 A5 > 10 % > 2005
£ H 75-76.)

124 SRR BUAEE 750 i T IR BGAL 2 BT REUHEENM AL > AEREZEEZHET - -

12 @ERVESE 35 RHE 1 T (B 1 AR EEHM AR AR EHASEEmIHEE N AR > F&
BEET - BEEHMAR AR RbRE SEERETT - GF 2 BRE A Z BB DSNITT
R MHEE MRS BRGZ EHEEABRE R TR A 2 1 B B R HoAth (e A\ TE AT S I
B - ) MEFREAGRE 1 HiBEEEOEB T > SRa e EEEENER -
O|E5(2005), 2L H5|S0f TIAFMA TYARHOIT, 22 A1 2, 25 Z (O 25 (2005), k51 Baig Bl
REFEEMEENT.22 5 195 H 25.)

126 0| =Z(2005) » FijtEsE 125 » B 24-25 -

127 R BOAES 760 5% T (B 1 ) B AR E AR RETT R MBS At B > B AR E (T - (55 2 )
NEEME L INE ANBFERTTHZFUE © (5 3R BEENEY B R BILETR/A - |

128 g eeshne 1008 4F 12 H 23 [ 98 CHTA)31264 H3 -

129 O| & §(2005) - FifFEsE 125 » H 26 -

51



IS IEESHZREG R > FRKBEEE =EUN S -

SEUURT ERTFREE
— BHERGIYERS

FHHT 2 IETEE 292 RHUE » SBZROEGEEEREE 2 LREE
B ZEOENZEFE SN RN - SEEE TSN o ST 5

BREEE T30 B EREUARE 2 E AR - FE > S8R A gHREES

< REREEERENELZES > MIFEAREHREEFRULEZAG DAL

BRIEE » 58 B DM ETERIREREFT % M5 DMTRE = S B 2 RS T8
RABIERTEEES - HERHEIDE - A5 E)% B IS S RIAS LIRS 24 » I
RACHSE S HUE TR A RIS 5 802 B 6178 59 FTREMEAGHERS » DR > 2T —
IR T - SBZ A GRS T2 IHER R N B GS  BEEE -

=~ BRI A EREREEEEZ RS

sl BAER 756 fRPHEDIN TR RIESS 188 (R ME o MBS MEERBEZE R » 09
T LA RIEEE - BEING LI GR R KA » 55 RER LT A NER AR -
MR 1 HESHREEAAEISEEE) G RO HRNER LA Rk
P 2 BUREY » INIEZ R R B2 £ 2 iR H T - FERG TR IR A= T
R BRSNS - AL AR AL -

Aema R RERR VA - Wit ERiE A2 g - Sdsy
Fo o BEEORE S T A AR A LR R LR R i 2 R E - B =
FEBNRIE e AR E AL 5 R TP SR - BRSBTS - ERIE
SVEBRIE A E I T ORI INE N E N AR 1S TALE

B MR, B AFAED = ST|o HAHEH » AR AHT X 44 T > 2021 H > 261-316 H.

(B8 BUTEERRBHZEGZREEGS - tLEEWI 5 44 5% 2021 4 - H 261-316 - )

BB RVASS 756 RS 1 HAUE T (5B LA AEEERE - HINZRARPTBRBEE=AZ
BE > "IEEHEERE - fEl{EFHJ\%R{EAZLEE&ﬁ$ BEECHEHE T ERBE - SEFAE
EZERNARBERES - FERR -

52



FREETFRE -

FOE HEBUEATHEHR 2R

— ~ Y RIQYIE B R it P

HEIMETUES 13 (5 2 HHERE TN AR A B EE T A AR 41E K
REE R FE S - RUARRAREE Pl BN - EE LI E R REE s Rl - i 20
BB E AE SR TR 40 ¢ JE FATEN AT LIRS AR -
SR BB M R 2 R ~ SRR R M BRI B T B RE M - Zia el
P TIEEE - (REEEANE S ~ BIEDIE S 7 B A E THE ~ S8 RN FIE
HE .

MR e AAE 2017 FFEIER » 55 14 (RITHERE © SBEHREFRG (G 2 1) - Bl
HhtE5 (56 3 ) ~ MEMAIEZRAEE 4~ 5 1H) » AHIE 5 IEFRF (R 6 TH) LM
PrFr RS (5 7 3H) » SEHHE(LEE EER IR RBAE -

HEFHEEE 2 B Rt Tk E 2 2 TERCRIE S 3 1H) » HARSEHE
FoRWE S TN B - B35 T2 PrIEZ R BUA M DIMETORSS 13 /38 2 T
HIPRAFHE = © 28I > Ky 2 SN A AT IUAE HRETT S LIRS i34
ik b2 fRE - BOARRES 3 THEIHE i S Nl B T BUEET - HESMERT - TME
F1&EFEHE -

WEIES LD B3 (R NS LIAT » FR AL sy TERHE 1B E - I35
MEEISF R B b 57 TR FI8 - FREIKEN 7y 2 2250 BB EE R L2 5
&I RIAIE KRR i 2155 2 FRAGITRL » (R AE H AR B SR A WG M SRR 2 A4 -
MIFEMER 2 A B SRR - NIt el B E RN RIS E Y 5% - BT
BE AR SR T RS IR RFAE T -

B EA R HEE (-5 Fs
RIETIESR 36 R MiE > BERANMSRZEEF NFIMN T UAFFREZZE

w2 Z ezl Y L) MBS0 Bt ASAMY- 2T 513N BAUS FHOR HAEA,

S M 186 = > 2021 ' > 40-77 H. (D EEt  BUISEEREERN Z EETHE—
DAATHA T 4R #I Bl - Justice, 3% - 55 186 5% » 2021 4 > B 40-77 - )

rulo
01>|

53



FH5 o RRIDEM B G TIREZEE 2 TIFEER 5 b2 - AfrEEA#REET
B LRSI T 2 EE

MR ZIFAREEE A - WABBSEIRS 74 RETHEIEN 28O - T e
B o AL > BIEARGRR SIS Z IR HAERIE LN - BB ERFEE D - BRI
BRI EOE /D DI AR SRSt E £ T AR 2R, - MR
S~ DA RERL -

FERREY - B2 R IE ~ EFMEE - 2B o EEREHER - BN Fa
Bt 2 ZEIEARED - (e VAR T E ST SRR AL (RS T AR B M Z ARE - A A2
HiZE (R SR HEE 2017 4F 11 A¥NAZ(EIE » B ESS 14 (i35 6 THEMELL T IReEWE DS
TR 5 T2 NRINEZ B R R eE - W HERSEE LEFEN - #% ~ P
% BERFRINERZ - THREMERTR > EREEEZS] -

591 BRI LT R 2 A H R B FR P SRR ] Z Bl (R Bl - E S EfREH—F

EHEr 2 BT ATHREES S -

=~ BRI TR A

arE el PR 2 R R B S IE FR A - FR IS TSR R ARG &
MEERIEEE « REGTHI TAF MR - —(E S PR SR (2 REAROEIRIE -

HEFERIERS 2022 42 5 H 19 HEHE T - W0y TirsE 2 R A A% - HA2
HOEIE BT TESE ar R LI E 5 T2 T A SRR A R EUARIE A AEE - (HILZFHIRR
EFRE - BRREDE [ B E TS T HET A MTRUR SIS 2 R R ? 2a 0
VAR PR S T e i NS FR I 2 R E AR IR 2 2 S IR AT R
AUEZER] 7

18 & EBR AR 0 (IEREAHR) 0 90 % 58 H > 1999 4 - B 358 - #kjA ¢ https : //is.gd/GubPal -
" RiRlEZ R E 2 T/ %EEIK%I%@%&&?E&MM\%nﬁﬁﬁﬁﬁffbKﬂZF@% g°

134 s S ST B R REASE R 1964 FERMEAS TE Y RN EZREREME - & BB (EBES
AR TSP SR i 2 B HJt—Crawford v. Nashville — #UJIZUW?) (BrEHTT) - 43 5
2 HH » 2013 4£ » H 297-298 -

54


https://is.gd/GubPaI

FLE BEYMNBEIERE AR LR - BCE

F—E1 BB EREGE AR EF

FEBREEZE T AR MR A £ B E £ SUE AR (Antidiskriminierung) <HIsk Al - 41
Y : FEE 54 Antirassismusrichtlinie (2000/43/EG) » 3% 15528 [H{Efa LA fE iR 2 A
o R R Y B AT Ry~ B SR B S o P S W ZHE AR5 < Rahmenrichtlinie
Beschaftigung (2000/78/EG) ~ 7% & 55 2R i 5 155 B o el e ey 1 S5 [ HI BB P S5 S 55 TR )
1545 (LT ETE 06 25455 )Richtlinie zur Verwirklichung des Grundsatzes der
Chancengleichheit und Gleichbehandlung von Mannern und Frauen in Arbeits- und
Beschaftigungsfragen (2006/54/EG)"* » LK BRI M 151 8 P it AR PR %5 1 ThI Bt 55 22
EFBFAIE RS (CU TG 04 4257845 )Richtlinie zur Verwirklichung des
Grundsatzes der Gleichbehandlung von Mannern und Frauen beim Zugang zu und bei der

Versorgung mit Gutern und Dienstleistungen (2004/113/EG)Z -

RGNS > HEZABHEAE 1980 F(CRIBH AR s SRIBEH R 8 - (H—E 51 2002 ££HY
TEE B LR WEERE ~ MBS ERAFRARE S ) (BT 02 41
% £F 7 $5 < )Richtlinie zur Verwirklichung des Grundsatzes der Gleichbehandlung von

Mannern und Frauen hinsichtlich des Zugangs zur Beschéftigung, zur Berufsbildung und zum
beruflichen Aufstieg sowie in Bezug auf die Arbeitsbedingungen #84f1% - A HH IR ELEBARE

Z VSR IE 2 E

FiplE I R B E B SRR < PRET - B0 IR S E(E 1980 AEAUH T AL
wpesrF B | (Equal Employment Opportunity Commission, EEOC) &R Fi s 4 Bk B 5 1
Jist 2 SPE S - IR AN L2 E2ERER - Kb arEssE R iRk e T - /i ¢
FEREZ FREREUE B TAERE 2 25045 -

— - EEMEAR
ESCARIMEER BN E R AL T 06 F-PERBIES ) HA 2 (k55 1 IH56 4 R
DIASZEANR TR Ry > e S et Bl E S st B S e T R HEEH R EINEEAME
- DIEFIRE R A Z SR R B EGERCRE - Rl g2E i —mEE it - BElE

135 Hpir5 4y Al 2002/73/EG, 96/97/EG, 98/52/EG.

55



HHIME ~ BEEZ ARSI REZ - BIMRIEFETESSH 2 RS 2 I 1 52 M
> MEERERAR EFRIFYE—MREARTTT B - FE[F]15 <5 26 fFR(Prevention of discrimination)
AVREIRETE [ - Ry T ARCHEMERREIT Ry > SE 8 BESOTN BRSPS - H
RS RRE T LT ~ HIBHE T S LB EARATEE % - AR R Az st
JFATZ R > (RIBEFE S5 24 RZME - ZORB B BERLEE - B0 Te0Es
TARFA G ERHZ PSR MRS RBORR - BN ZE e F AR 7 2 7 -

[FEfE5% 20 fRIE—DHUE - B A BIERR EHEE) P SRR HIIH] DR ETIE R Z
1T h - FPEEI TR A SE ~ B3R DU BRI At B A R B AR &1 - &5 G ET
5% 17 RELEE 18 (RZ A TEMEMR Z BB S UES SR E - DERHGTTREA
BEHETTHETER © SR TR T ARYIRARA - SR FMAE SR R EAEIE R AL > IR
B EE 2 B AT R MR I BB A

=~ ERERRRF R Z KR

H 06 FEPEEfAETE< ) B 2 /55 1 THES 3 ACARASEIE 2 E SIS IEIR 1
AT 0 JEE AR F BRI B TR ERIE T REE AN BT R e
BGESIE A Z MR R B - 1% B 2 MESRIE 2 1T Ry AIE SR 23800 2 PRk (sex
advances) =72 4Tk (sexfavours) s o FHA " E a2 R AR E S  BIEA] FAR
PUBTRERIMLAGRE - B4 FEHCE BT HAS B Ba SRR LUK SRR AHRARE -

= MEEEER SR

B E 106 PR ERPETES ) BIROMTH SRR H 2 SIS RIS - A — ik
FEHOKI - BRI SRR T ES - DAV E W i LIE 04 S PERFBIE SO Tk - 5
H b BREERCE BIZ R r HoA BB PR e MR SR R AR E 2 8 F SR AR L BN E Al 5 <
HEZ o A EEEAETIESA > R E SR EREA N A A G -

I ~ R PR R — IR

KI5 06 F-PEHEAEIEC ZME - BODASCHEAR LB HERZ —1&E - Bk
SEH I —smE N S 2R > B0 AEEERR DU IR - MEERIEAE (8 25 bt D E
M RIS Y — TR R A D DA B -

0

136 55 25 {¢& © 2006/54/EG 228

o
N3

137 5519 {f - 2006/54/EG £:8

[N

0

o

56



FE BE - INREAAERH L T BERR

PR B AT S R E 0 TAE[EE5S58 26 f&(Prevention of discrimination)iyii
o HNEM - B T ARSCHEMESRET R - S A RES IR B R SRR
T o EHURERE TLUAT ~ SIEEERF G LR A E B % - S AT
MiaF 2R BRI A - (RIBFEIE S5 24 RHE - ZORE B RIERLETE - ¥
7255 TEE 55 TR B £k B2 BIE AR MERF B = ROBOR IR - JEA 2 2 e T A A 25
T3 Z B o PR FR R EGROE IS < R B S SR MR E - B B4R &R B
ESH EREZ #E

F=6 AN ERREE R N

BREEA S E BT 0 06 EHESEE 17 B 18 (R NAYEHE & B BE
il FERECRZ R RE 1S DUES SR E - MBS SR AR ETTHRL - MR TR
EAZE NAVEFEARA - R A R BB R A IRE R s BHE HAT Rl i
B 2 B A -

IO ERTFRAEE

2017 FE—{y B E AR SO R RIS BRI AT M SRIB SR 15 TR
HEBERER « bR T HEOERBEE A MR R e MR T (R RFZ 758 (zero tolerance)y
NN o AEREZE g (commission) B H ~ 5L EEEL H ATA RIS SR IR R
A FERIRIIN RS - MR A2 AT -

AR ER 1% - FralfEHes 8 BioE T g ke > —fR{EEE R

3
Elﬂ >r

B IR & GRS B S PG B e AT BT B A BORT R IE YRR - SRR E A 2R
il ~ BE S IASEAVAEERAT ERERE (trolling) % - AlFEEAEES A ETRAVERE - E2H

L ANAFEMPEAIME R F RIS CEE S - BRI BIPE E N TR s L e bR —v)
HRERIEE TS - BV & EOFeEmit - E&E > MRS BRSO

138 55 25 {f - 2006/54/EG 2208 -
139 45 19 f&& - 2006/54/EG £ o
140 Combating sexual harassment and abuse in the EU.26.10. 2017.

57



{2 R R B AAL IR A T 1 5 - AHRAERS = 5 BT R A IS N S

FOE HEBUEATHEHR 2R

TEBK SR E BB R Ay i 2 383 - 5720 2 B S H A RRER IR SR M ERE 2 X (8
HURIE > PS80 S E 2 B EE % - ZEIWREAAR — » 2D B A H AT AE(E %
BRI > B4« FEEE H R Z AR U AR IR (] B = SR Y B AS TR PEL ~ B e ple 2
I NPTz Z R N Z IR A REES ~ 5 LI 5ER A PR HIE A B A -
ARHEE RN E T AN BINE GG MR HE A - FralEtem HBENELZ
T BDIZEARERERE - (YA R RIRASEE DU ISR S N IEE - Rl
MR B L ERA T LR SRR BN AR E R TEE L BE B R AR
iR PR frpek (non-disclosure agreements) 2 5 1P 5 & - (HISE RV » [N Ry 2 FIFTEE Me Too
FER R WS BIHRERERA E NEREIMESR RS M F e
HepRr R RO e U e B - EEMET R ROt = > (1B IEAEE T
T EBE TE SRR EEA T i IT LAR R AZ 1Y

FHHPEBRIBHIRR B E 20 » FEE IR & S 1B BN R e ~ IR S IR > 4%
TEA ISR E NS OB AT « RAER T ER 2 T A2 AT RERV IR RS
E(E)REEE SIS > ] DA 2 S A AR R ZE MR B SR pn B AR b R IR Rk TR
FRAVE S BRI s KB LSMYE = AAEEATE -

\

0

WG [E S (SRS (AR 2[RI B - 7Y BB R A TR e B R - 52 R 2 (R
HATAES < Rt TOAZ A - RAAENET 104 5580k 4 5 1040074158 5EE -

W2 h 2017 A 10 FmadE-EEUTIH Harvey Weinstein PRERHER(HREEACHEAS 0> (BREAY— (8 1 REEE
o AR IR E VSRR T Ry - HEE ) N HIEHI49 (552 Tarana Burke 7 [ 2 AT (ERHAA
iE—IERE  REEE B FTYS Sk B Alyssa J. Milano (BT By A0 - SKESESEI 2 MEE RS |
DFIHRIUHIEERE - DAEE A FIRESSaR BB LT RV B - Bt 2% > BaEAER TE—EE&KD
FRA IRy EREERE - Hf i EFEF SR AL -

58


https://zh.wikipedia.org/wiki/%E5%93%88%E7%BB%B4%C2%B7%E9%9F%A6%E6%81%A9%E6%96%AF%E5%9D%A6%E6%80%A7%E9%AA%9A%E6%89%B0%E4%BA%8B%E4%BB%B6
https://zh.wikipedia.org/wiki/%E5%93%88%E7%BB%B4%C2%B7%E9%9F%A6%E6%81%A9%E6%96%AF%E5%9D%A6%E6%80%A7%E9%AA%9A%E6%89%B0%E4%BA%8B%E4%BB%B6
https://zh.wikipedia.org/wiki/%E4%B8%BB%E9%A1%8C%E6%A8%99%E7%B1%A4
https://zh.wikipedia.org/wiki/%E4%B8%BB%E9%A1%8C%E6%A8%99%E7%B1%A4
https://zh.wikipedia.org/wiki/%E6%80%A7%E4%BE%B5%E7%8A%AF
https://zh.wikipedia.org/wiki/%E6%80%A7%E9%AA%9A%E6%89%B0
https://zh.wikipedia.org/w/index.php?title=%E5%A1%94%E6%8B%89%E7%BA%B3%C2%B7%E4%BC%AF%E5%85%8B&action=edit&redlink=1
https://en.wikipedia.org/wiki/Tarana_Burke
https://zh.wikipedia.org/wiki/%E8%89%BE%E8%8E%89%E8%8E%8E%C2%B7%E7%B1%B3%E5%85%B0%E8%AF%BA
https://zh.wikipedia.org/wiki/%E6%8E%A8%E7%89%B9

FN\E BYNBEIERE AR OLER - 75
B8 BB AR

R A5 RIEE 13 ZE4E M H I 3E(Straftaten gegen die sexuelle Selbstbestimmung) »
AW DAEHE (Belastigung) {F Ryt A F R AVIRSL - EITRAE 1973 FFHEETRITERINNE
55 183 ok - HEE 1IEMUE © T RS R BT RERIEM AR M > BE 1 FLUT H B EET
T e o BE— BRSO SR B T BR T R P R VSRR o 59— (B DABEIB A R R R
RS Ry 2016 FEIEETHUIEEINASS 184i {6k - RS0 LIEMUE © " DABMEARARY T2
BN Ry B RG s L AEEERIE 2 3 (Max 1T AR IR B AR E i LU B 2 HoAt RIS - g 2
FLUT B =SS -

R 1 EROHER Al st B A B A BRI MR R T DR EE# 51 - 1992 = 2 H HrE il
FRim LN B F Bl R v B EC (Angela Merkel) - $2HH T fKHIPEEREEAAEAFAT » A0 LAE Ry
FRE - N 1994 &£ 9 H 1 H T{ERE TIESAT R EREE L | (Gesetz zum Schutz der
Beschaeftigten vor sexueller Belaestigung am Arbeitsplatz, BeschSchutzG) 1E=4ERK - fil{&
RBAEBRIR G0 2000 28 2004 4 [ 1 i 2 fHRAAYFE < > %0 ¢ Richtlinie
2000/43/EG~Richtlinie 2000/78/EG ~ Richtlinie 2002/73/EG L/ }z Richtlinie 2004/113/EG % -
TERBUR B T ETTH R B B2 #2575 - RHE S WA B ERCREINE - HEIMEES H S
[ i B A MR SR IR Ry ELY 2006 FEAEHTT 2 HoATRE T A FERTEA ) (Allgemeine
Gleichbehandlungsgesetz, AGG) -

(ERAVESAWE 57 -Jlaprmii OEEER TR S PR N T A i IR Kl s NP S RN
B RTPTUHSRE » 5~ WEAPEHEMN - BIEE (L - FPE > ek
PREZAE RV S o MR EBR ARt g - BMHBABCR Y R FEAH G BUEH
Z— o BZIEEAMEEEN AOMSOE T HEIAVERE - (1 g5 NSO N E 202
& S A AR B AR S BoHY A -

H 70 FUREPPFEECREI BB R EEHE ANECER 8 - HAlCa&s R -
SR BOR E R BRI BRI ~ B THIPREERNP S RERH SR AT - B
W EEATES 3 RS 2 AKAVIEET © OB TARZAIANTEE ) ZREHE - 5
WY TN AR S, - BEPHIERR BREBTEER - ERE(e TR LS T

59



SR PERENREER TN - WETTHR B BTEERIEE -

— MREE TS

£ T AP EREE  AURUES > Hrh S 3 R34 THAY T B ) THT - AT T Ik
SR | AR PTERTNEC ~ WAEEEROIT R > TR AR AN S e
il AREENTEAMENTNER - #EEEXTE  SEERCBERNENERE
BERER A LB R EES - SREMHB AR A S BREZEE > EiEL 2
B~ BZHE - f B E 2 EEES AN RAYE R -

- EXEH

WRRENES 12 RaHUE - s 1 IHEKEFERR Y #F /T iRegHAT -
Bt FrA nRE TENE AP B SRR T Ry 2 342 - [FIREE 2 S 20K e FIEF &
MEZE SR OREITER R it —FE) - SEAHS R B alE e 2 B M B R AR IR AT
FREEE - BN E AT A IRE R E AR AE T BT HES - HEES 3
1 B LB R T3 7R (Ermahnung) ~ -2 (Abmahnung) ~ Fi 1 (Versetzung) ~ & £ fi# g
(Kindigung) S5 \ARUHE H G BETE 2 < 55 4 THAE— R4 (R 55 10 FH =~ #
B KB B DM E = A ZET R -

H A6 5 Je 1 #2550l DL oy ple B 0 B )5 02 W Kl A - Bk B R 3% 5 (einfache
Praventionsmanahmen)(5if4l1 : 5% B M BRHE ] - MIH S G E s 534X EE
PESEIR I AR L SRS MR MY i B &R - B+ dm 2R B4R (Frauennotruf) A5
FEH « AT FTEERE 2 25755647 (Umfassende Praventionsmanahmen) 58 5 £ T £54&
fit DAHBAHZ S IR ~ B MR IE T A B DATR G PR PSR LUK 5 b FR s s i
HoeEHE R e - IRE M (Anonymitat) - J& 1714 (Weisungsunabhangigkeit) 3 ~ #E—
i R FR PSRRI E R EUE TR T A E iR T~ HA TR E e i EHE
EHNTEBESE - HAFENFTVE B AR TTREEM I - HESHRALZARE] - FFET
TR B TS LAVE - HEVEELAENA B LB - 50 TR TIF#E)#EE
ARG - DURAERI s T ERIER E—MER 2 > TR sE M SRR R - nT 2L
A — RO AL EE -

Ry 75 TINE L — e P ERPEA T Ars T Z R 2 e AR 2 E577 - 538
FFRPEERTRIETES 16 fi(MaBregelungsverbot) 3 LAIKE - JRRIAE 55 THHEFREK A

60



L > BT B LESR T TR A T A A -

FF BE - IMBEAEERH L T BB

— ~ EREFREZITEE

Ffta H /T (Beschwerderecht) (A5 Fr AV 2 (B % - L2 ESRHNBEZ" Tl ERF
Bk ) PRI A PEZAER - RS G ECERTSR BN HETE R T - it
FITaBAN P Ap i E AN ELFE VSRR - BT as ettt — s IR B 25 a5 & (Betriebsrat)
Zf o NS Tkt & UR SR B T EREDT 6375 » — 7 I S 2 FHaR 2 LA
RS T 2 HT(BI7TAGG £:H8) » 55— J7 H < iE 11> 3 75 = (Betriebsverfassungsgesetz,
BetrVG) ZAHRHM E /RN E e fE LE S A s Z B R E T - JRAINLZI b (B BRI 5
Boob e e T AR EEN HEB R (RIA817TAGG 25 2 THLL K 823BetrVG Z HiE -
BRETRESINAE RO -

— - BBBITOREZITE

G REESITHHS TIRsE 2 7555 IRIA8 14 AGC HRUEZE E » &y 1 itk
SRR RE - FLIERERENTE  SHERAELEF KEZRHE [ BEETHH
(Leistungsverweigerungsrecht) « (13X EHE » B T{EZIARER] > 25 TR HE R TS
A FETEH  HESITHE S SER M RIER - i BAE 25 & EE T H M
SEIEIVT 6 < TR SEE BT AAFAE T - IR BB T hiEE 2 55 TIESHE
BIEM > BRMAED > REE T LR ERE -

=~ BREREREFREZFK

{RIGSISAGG MEZE § » G EMREZRE - 7 TAMEATT B ALIKEEH
KAmed TRKEIREM(E , (Entschadigung und Shadenersatz) - BT = foam°K ZH H IE
Wi B - BSOS (RIEE 5 (Arzt-orderTherapiekosten) » H A tHRHEE /R T AE -
ER R R B 8 PR AY 2 I8 H Z D838 - IRRN2S T/RENI BT Rt 1% 2 {6 H
PSR e Eie 3% 57 K > Bie 2 SR LB DRI S E5R - MR ALVRLE 3 (8 H .2
NAERIZZENAGEEST - SbREEANLSN - HME'E F R LI TESERE -
pian - EEEE - ABEEE - EEFNRE - HeEEREINE NRHEME T - REs
ARENE £ ERHE&E R ARERIEERS o0 Pl R E8miEEZ 5E -



F=F BN IERERE R W

BTG g DL B 2 et A 1 B L M BR R 0 B R B A A et DA L il 2
fE b Py E AT - RrplElR T0ER DS - SRR A SN T B 340 T g
IS | (Antidiskriminierungsstelle des Bundes) » A Bl JE—1{[E /5 3k S HEHY 1 i
o MRS ERBER T EINEE - 7HI/MRIES12AGCG ZHiE - BAGINS @ EEL
JRIANER IR A R T R S A RENR S Z T NS B AR HAE - B
EESERBE i F P e BT N HS 2 (Richtlinie) ~ 25351735 (Betriebsvereinbarungen) DL K,
17 R (Verhaltenskodiezes)ss » #E— Dt ERIESEE NI LIHIEL -
HEEERE R EEURLL N SRR plE
— ~ JEEAL X T HIERHYHEVE BT B E A ] DUEREE(S (£ H AU LRI
5 BWREHEN R EE - P ETHEER -

=~ HHEARTEIERZ ERE SR H A A IR FE R PR BR R -

=~ A MR R e e St O L BE M ~ P IE DR B L - R AN R
& FEE FERERET AMERIRIE -

W& B TEEDE_ BT AV ARR U A G 2 . E L IRIR814AGE ZHiE R 5
7 LAl LIt et - e EUUHEATER - SO HBREEIR Bt e Sury(E RtEf -
HETI 1S DUE RBH BRI T Rl - 25 T o] DU MR IB T HELAIET » AARREEA L
HiF KM - 55— U7 B XM SR SRR B RE R RINEA > fld - EH
b R Ry 5 (Abmahnung) ~ IREFSHEEE (Umsetzung) ~ Sl (Versetzung) & 2 G (R

(Kandigung) » th {9 /2 A AEHRGHR 1096 -
SBUUET ERTERAEE
— ~ HifREEEE

{RIGS15AGE MEZ B 5 > e Mg 2 RE - 55 TARAETT ALK EEH
SKFfraR TR EIRERE ) (B 2 (8 5 Z O8I0 RIS TN E T Ry
&% 2 (B A e R IR tHaZ R kg B 2 A PUBLIOIME E R - Al

143 BAG, Urteil vom 9.6.2011 — 2 AZR 323/10.
144 Urteil vom 28.11.2019 — An 13a D 18.20106.

62



JRAE 3 E A ZNAE 5 BABEEST - A8 H D mad RIIRAEN - Aafmet TR E
—fi% 6 {E H AR -

= EECEERE R EEE

e INE NER B R BRI 2 B (AR B s Bl - 55 Taes e
B PERFHR IR (b5 E (Betriebsverfassung) 2 AE - [N R MESRIE 2 T G @ N es gk
ERMERS L —E 7 W2 —U EZEEENE - EEFERHEINE MG LAEHE
BI& 2T -

= G MR

b P 5 SO S R AR E BN AR - ARA LR L MEERE R S A SR M SRR R
AR (B HE— P R E YRR

EEA TAE 2 WHBR IR TR RIAVEE: - A% 2 BT W A B A s S 4R
{8 > B0 B AR R - A AR ARk 4 5 28 (cyberbullying) - 48pE
FILLR 4 58 (online violence and harassment) FE 55 - —{HTHHSH ST AERE BRIR AT IS 2=
BRSSP RIS - SES 2 RV EEEE - B KO E R AR T Ry
AMZEE « B T BRI MR B Bk A B HESa st 40 ¢ {RAE(imbecil) ~ Z0iE4RIF (feminazi)
BB SIU)FERITSN » BIRICEE B RS ER B A R - 1

IS Bl PESEIE SR AR S A RS IR 2 S 4 - IR E R BB T P4 R
AP A AR o5 A F (Internet: Service Provider - DUNfEfE ISP)SD - Je& FI7RATRTEH:
FERHIE > HREASIHEEME 2 #E -

HEZR ISP 38 HR & H 2 B AaB ik Bk (terms and conditions) » M AF% Rk T 4R
MRS 2T R N ALEAE T2 E A DUE A S F R H AR ECRE i 755K » ISP
FRE A SR S B A 1 o 3 AR B 2 B R Ry R A FLARVR - HZ > WA SURIE Y > B
PHEIEN > B ELRIERESGIE - bR T EE S a0 RS ARESN - ZEIFIREE
Sty )RS E BB INE A DA SERAERIEE S 2 (R -

145 Global survey on online harassment, IFJ, 2018. www.ifj.org/media-centre/news/detail/article/ifj-global-
survey-shows-massive-impact-of-online-abuse-on-women-journalists.html

146 Global Labour Institute, VIOLENCE AND FACILITATOR GUIDE HARASSMENT IN THE WORLD OF
WORK - 2021. P.23-4.

147 N. Tenorio/P. Bjgrn, Online Harassment in the Workplace: the Role of Technology in Labour Law Disputes,
Computer Supported Cooperative Work (CSCW) volume 28, pages293-315 2019.

63


https://link.springer.com/article/10.1007/s10606-019-09351-2#auth-Nelson-Ten_rio
https://link.springer.com/article/10.1007/s10606-019-09351-2#auth-Pernille-Bj_rn
https://link.springer.com/journal/10606

I ~ ASRERR AR SRR FE

FAE— ot 2004 SEHERIF IR ~ &l E - fm AR B FE TRt e E/(H
% H AT R EIEE B B AR 1 F B LR SRR AR R A
It > BIERES A MR AR SO AR RS AR B E Z (AZEHE AR - R R
et e HyERE T - IR B8 Bz 2 MR E R E s Mt s i T -

S T E NS B VR RN e R E SR - (SHSEAER BT BB HIE
THPER » FiAl 2 B PraE R AR R IS EHYG9EAERS - W15 Ll AR -
7 A RSO AE R 5y TACRERGAIE - &IRFR T7ASHN > SHRERR 7 R5EP
Z > iRt S AR E RS - NI Z 3RS R E R EIRThZES -

FOE HEBUATHEFH 2R

—  BesZHREESET
FifEE Forsa HEMSFTMEY—(aiE IR - HAA 24% 020258 RO G 48171
SEEEIMEERE - b 4 (=K L EISGES T gEnm > (HRBIvE S
56%HEL BB (B LLES -

e LIEEUAR s B 5 BU(DAX) > HEECAFAYAT 30 K B EEAF 2K
EAVESEHY SIS > 283 A 2 24240 Beierdorf LUK, Continental 2 4E 2018 4E/\FHE:
PEERIR(E 8L 13 F - AN - — el IRV IESRIR R REHE % - NS
WS B yA HEEEZE AN R R RNR YA ST &R ? R lA— {4 By
LB M a2 B T2 A - e VBRI b s s AR - JERr S RS S A B
B .

» MERIE R E = ERIRES
—REELRER T B RS AN Bl - BRSBTS SR TAERE
B RAEEE SRS - B L RE - RBAEEEES BN ZEEERENS
EBGIERE « — (B SEE ~ Z A~ AR/ DA S (Bundesministerium fiir Familien,
Senioren, Frauen und Jugend)j/» 2012 fEFTE{ THYER S5 S A 2830 > Hrhg =% 68% % 879%

148 BMFSFJ, Lebenssituation,. Sicherheit und. Gesundheit von Frauen in Deutschland. Eine reprasentative
Untersuchung zu Gewalt gegen Frauen in Deutschland 2014.

64



201 B 0P BE 7 (O s o TR PR B B R v i i 22 /D — R BR AR

85 EIEARSE T IR S FER R R E R AL S BRIREE  HFF A 5
ZEIVEERRE - PRI — AR MEAYROR B S S T i S H R H - TEEDE BoRgl(r sy TR
G2 PIIAE ZIT S 0 F S « B OlEsEE S - S E (e R AR & ST Mg
FiialeR - A—ERE EZ/EH -
=~ REBR TG

=Y E (S, 5] Deutsche Telekom AG(DTAG) HETALMEFA 225,243 (T E T 0 &K
EREEHEEE - 5 2009 FHREEHEBIBSZERIBEGTK - B B AAMHE MR
EHIRERE - HEFEMIIE BB - B0 © Fral A B2 2SR (Policy Personelle Sicherheit)
FEHEAEREM AT 3R EEHES [(Konzernrichtlinie) » 55— {I155 THEA it F 1 81
R TAFERES - Hh—EARERIBASOIN DU E - [ A B —35 X — 552 i E
(Thema WorkplaceViolence)/&i#l) » iAo & LAt FR1T By T DAEESE -

65



FNE SEARERNESRGS T

B—H LR IR BRI

B ATIIELL T 6 (RIS » DATREIA - Pl R
Bl » FHRLAAR K LR e A A S LRI 2 57 > DU 3 Sk ey AR
B SR -

— ~ IDAEFAURIRIRER

FRILAIEAAGR > mLASY Rl e B MR RR IR BUA (SUE A TP I E MEER RN ) - LA
KBS HAMARRE A T R MRS, - PREUAERRA U BB T ARG A B - ST
BRI - B0 - MR 2 RUE FERS - A i BRI A R s F A
MASILEE -

HIEBER - AHAGE LM ESEE) - BB 2R FE R TEREN AL
%) ~ FEBI(— M PEREE) - MPAEMIASBEOR - e RS RS - AlE3:
BH(RAEEFLE) « RE(CFER) - BEECFEREES) - SESEBEN TS AR
VEERFZFK > HIRARENLA 0 MOREIRA F AR Z AR E (B SL bR, -

= BESEZERFERE
(—) A&l

BRI B SRS R A B R X 2 ENVAERET > e TEMPIE S
st AR BIR Z RO RAPIERE - e R AR - EBE G A
LHESITIRE] - /INE EBETE LR e £ — I TEURHIE A & - Bt H E BRI
HIFEZ AR > A RAE RS 2 HE > BEREmEeEE -

HE—HIBISN R 5T DR RyrRE e PR B AL R PR IS 2 — 8B 53 > INBERIRF &2 2R
#N 2 RIEAES TE M - MERMEAEEAR 15 A EZEE - ISR
PR P EEPIMERE -

(=) BEB T
1. ERRE LI
TR E AU F R HE L ARIRL T T A FTA AT TP - B E R
FIHNLERE  (HEZPTHRARINAN » — (A ERFTHTEHR - — e LMER L HEAEFT

66



15 NMRBRB)TTE T  tLIRERIF o] LIHHZB LN IE T - T LB
IRIBFIRBLE - LUIET AN DL LN FIEE TAR 7 - B » BB E
BRI E R i PE L BB 5 Bts] * MR L T LINILIE AT » 4 (A2)

2. AR 1L I

FEB i Y - (I —E R Z MG R T A NLEE
RBERELIHR% 5T B EE L EEEE5T » BLis 77 e a1 il BE 12
FRP AR FTE 7 B I 5R R T 5 (A3)

THIEF TR TES 77 T EER AL FlL BB BB ReE » /2N EIATE LB B
BLLE VAT - BEFIEZE T RN 752 A T GE TERI#E - T B
[EZHERLTT » RIF ARG E G E—1F - T ERRIEZZI N ASEEE - 4 (A4)

(=) /&

H TR Y 2 A A I Y LR - EERAEN N E B AR LR
EZIARF ATRENE - 8 R fREE TV N e E M B S Y TR - (B SR P IEHI 5 B 5
AEMTAZ R WHRRAERS R AR A R EAMEER 2 HET
B APIRVIEEHEH - NItER ST B BRI PR - e A Ay
AtphBhoeth - B0 - $551 ~ BEES - S5 EARTS -

= HERTEEZEBNE
(—) &
MHBA ST R L 2 S - /HATESET Z EEEEIEE - SRR S
FOKEEZFG N > K EARERGEERE 2 3 RIS I RAE I -
PASEBEAGER - HOBBATERES MORAEIGNE"S » @i tleE TEE 2 5 HRE
FERENGHNE N2 2B A MRE RSN R > SO A FE SR A
BRI - ARCZIEHE > B0 - I - SHEEFE > 57 TIRZZFH - DUt
e AR IRARE > ORI E » NILIHE 2 AsEERITE - BRHEIFE LT AR M
S - BACHART BE BRI - —fOIER > TRV IEZ R - (R AL ENH
fisF S > H R R RIHEA I -

149 policy guidance on current issues of sexual harassment, U.S. Equal Employment Opportunity Commission, Ministry of
Labor, 1990.
150 Byrlington Indus. Inc. v. Ellerth, 524 U.S. 742 (1998); Faragher v. City of Boca Raton, 524 U.S. 742 (1998)

67



FBAZ TR IERERANZ - Wil 2 Ry B S EE i - RljE FAE <2 (e NS SR
RIS Jg FIEPR AL B S BRI - NS Rl A 2855 B P25 B\ fE 22 & & (The Equality and
Human Rights Commission) fipfii > Bk 35 1 [ a8 7 JE& T #55 | (Preventing sexual
harassment at work: a guide for employers)®tH1 2> 7 TEISHEEIMEZER - 0k « ()EIEA
SUH S BE AR TR ()58 B T2 BT AR R A i HH T 2 B E AR IR (=) ST I PR EUF A i e
R LIES Y ER: - =@ B R er J7%, (M) B~ B, (R AR 3
O\ ERIE AT E R I 2 IR B (D) R B =07 MR T Ry - R ER O A EIAE
ZEOR > LA T EFE ARG S T -

HASEERSY » [ HAEAZ5EEFY 2006 RT3/ 615 SRigst - M E &
Vel DIESRIE - fE(e B EE0RE FHESOK NYIFEE © (—)/e £ 78t Z A L
FeAETTEE D ~ B 5 (5) RpaBREA R I T S B - I R (25
PEBEIRA:1% - V)2 R PR (VU) EoAth fERE R Z i © (713558 ERE2 58 R
SRR 2 SRR AR o EAGR B IEVE RIS B FV B ER(G: - I6 H A ERYRRRE -
TEFR MERZ R EAYHE E_F » Bl ErtliR H IRt 2 BB BRI - BEMIIR M

HOE 2 BN S BT IR - ESRAUEIEAVREHE - BT R & PR EUE IEAY R -
Ry 1P A A AN & TRl A SRR T8t o (eIbEl D Al Al » BEZE00 RS 1
BEIR ARG SR - AR HIEMEMERY % SR P BB R (R - 2 E EER R
Hy—ER -

R EE 2 T RGUTERIR A - BB ZELbi 2 e it HN AR EE -
FEER (e EAE 2017 FEIER - MHEA 2 B HHASORE » B4 © 55 14 RAAMERED « 5
HIREERG (R 2 H) ~ YA 31H) ~ BERMFEEEE 4 50) ~ AT

R IEF (5 6 TR AR E R (36 7 ) LA E R E R PR ERiE 2
o TG ORIEREE(SE 3 TH) - TLAE IS8R (N Bz S0 Bl 2 4 TE A sz A Tl
178 A0 H oA S M R E Z Al 25 TRk i) Je SR IE i - S & 2 2K e
SEWESZ T ZER  MEEES T EFFEAERE - thAh - SELER 2020 42 14

f& - BEHZEZ B GEEH RS ERRE R - I HZZ 8 gssfidiba<

W

\

\\

Bl 2 REEEL S AL EEENE /AT Preventing sexual harassment at work: a guide for employers » 484k :
https://www.equalityhumanrights.com/en/publication-download/preventing-sexual-harassment-work-guide-employers -

ARIEBEEH 120222 H1H -

68



PIEIE ~ s ET R W B E RS (CERERELN) - HRERERES2S -
TERLEZ# Sy - HAnAR] EER Z 4 IERE G F2A . 5o 0 IRIR8 14 AGG 2 #
R E - LEETRIFTE G TIPSR ER - SCZHEIRAEIRHE 25Ty
TE Rt - AEIMS A RO - SRIBTT Rl - 55 o] DUETI M FE 4R B 17 B 2240875 - 1))
HILEFKHE - 0 ALZE FIMGIE R — i S O E RIS ARG AnE A i :
B BED? A (Abmahnung) ~ Bk s E (Umsetzung) ~ 5% (Versetzung)H: 2 12
M fEIE(Kindigung) o (128 -7 RHEARIEAVEGET 1096 « B 55 THRAEHE 2 1 HEFI AT
GZBRT] > R JEEZEEER - REINFENET—EZRE - I EETRAE—
FEMERIEHS - BIn - FRILEREVEE ~ SCEENE - TEDIERRS - MBS ES -
BXHDEZ LRI TEMIRANE » SO - B PR BT < HE— B FEAl
MZHE - IE&GERERHE TP 220 RLEEAS IR E e - 2
AR 17 B 18 R ZNEHRUE - Bl B BUARIER R 2 AR A 5 DUE S5 1Y
WEfE - D ER ST AR TR -
SREAER » EBUEAZ LN IEMREEIE - DR PR — TR # 5= - {BhE
RN BIMLIRTE S I B - S DUARREHEES (Y720 B 5 Ryt 4l H BAmERY 2R A
WA IERREE T A o 1 HAS ~ 58 B2 &7y » B RIT bl A= - SRR
TEARR R B R BANE HAHE » VA S BIDER ZFiRE & - BIdl © EEVESE W
FENEEZHE » BEBRESZ R EERRE K -
(=) BES AT
JRE SR RS S A BT B U IE AR it T DABHREAL - $9RFECE - 6 ERERR
MESRIBRRRERY AR - A IEBTMEALAVEMERRRS S Y - TS e IR B (28 2 8 -
[CEEFAMERTOIR © TE S LIEE R ERET #9990 - (A T PFEL » a7k
IREBNIZIE ~ BEZS B R IREEEE » BiE 0] LT 1A IR AR o 1
—IFOURATHLE » AR AR ERRAHE 5 (A3)
[+ T o] LU s | ERERIE W T = » AR B EHTIE I
[G] » E AR TR [E R AGRAE A HE - (K57 THIIF S A LU 2N FR B 1
HIHEERAER @ PE 75 < 5 (C3)

152 BAG, Urteil vom 9.6.2011 — 2 AZR 323/10.
153 Urteil vom 28.11.2019 — An 13a D 18.20106.

69



[ TE A [ 3005 JE 1.2 B P i 2 N 26 155 (HEH R IE
RAGESE WO IER I F F BN I A A7) T B R Z R R R - A LB E T AT
BRCZ SIER AR HITFARTT 0% * IR AT R — B8 5L BB I
BLEZ I R E R BE B B R F L Fin (L — E B k1
A RUIFE IS BT TN A ETTRE * [EL BB ZIEE 5T B L
GHR  AEEBET S ... FEREAAT —  ZEA 500 ALLLZ A BFEHZEN
VANZNBI > EE L FFE0% o AR R 0T - JELITEE a5 /E
FEHHE AL 1 R LMGE T ALE TN FEE 702 NBRA B 2%
B BB EEI R ATEE (1 ET - 4 (C5)

[t T IR R I i GRS T RN BTN B R T B (T 5 T B AT T e 2
UL S RIILZARSE BT B - B I T E B TR Z T IFIBES - B e % T
I GBI T B L FIRAE - TEAEIEATIEN T JE T 57 B2 - I35 17 )T
B IER R IE » 4 LHAIZ 5 B — E a0 T LE L I BT R IER R
TR I SRR i - AIlga ~ e LI BB T AT EH - ... iR
RAEEFF— R Z LIESHTHTEZ Y » EELt BRI - GREERR - AR R
TTRN BTN BN B R B BT B 7T I - P A B A ST A B 1 /BT 2L BT
BRHTEER RN » R T L B R T TR E - 147 PR E7E
AN L (FIRIZE L i B BHWEFFLL LDE - 4 (C6)

(=) /N

R RIS BRI B B B ~ (e E B KEEM MR - EHREES > HES
Nk = E > EERILAIA S RS E A E > LR E R — et - &
FEREERIES 2R ZFEK - ERFEEH S I MMM Z AN TEEES |
A DUPE Ry IR E 2 H i 2 25 R & - ihadiE -

0~ B EEBEREN L FFRE
ATl 2 Y BRI S IE R RAEE - 59— (EFag e R (TR FERZ B EY - A KR Z %5
o SR SRR ERE  FREERA] TR0 ) B E R BBt - (H A~ s R T ER AL
" EEST ) BRFUE R MBS AS HSR E R -
LISEEIARER - s T RIS IERPRAE 2 (£ - /&R T e ARG KRt -

70



BN Ry m ABAE AR T IR E] - SR GEERGTR - HalE EERERE X
RF - BLERLENTE G - NELE SRR R B £ 2GS - I Haa T ENAS
IR ILZI S > AR RIERE A -

PR 2 By BRI REAE R U 10 AR e e B e e
RN 2 1% > A RefEoKe R o HETES [T iEE] > B e R e G 2 74
HEAEHTHEHRE - FEFERZ > BHBEEZ — RS RARBIE /TS
Henpdisy

(RBUARIZESE S Frad H a1 (Beschwerderecht) (ria P Y2 (R % > JL2 EoREL
WRZE2 T EEPEREE ) TAET 2 PEZBR - HEREOERTEATHET
FER BT T > RESEEmNIEE LR - EIRTE A PR - BAEIEMEER
1B o T ER T R I RN BN S TE5 & (Betriebsrat) 2 o - [AIHESS TRER &
REERA I TIHEERENaERS > RUE R ERHESEEE S THHFZEE - ZER
B - N AR Z MARME - INIEEIARA SR B e £ 30 2R - A
UL ©

HAS ~ SREI(E R AR EEBCZ IS T > MRt 2 002 > — (R A RRERVETZ -
ARIPRRILENBIZGER RIS ) Rleht - RIS T AT BE R R EREdA
FLE Ry ZIFRE

Bt AREZEBEEES > T aRERS R E S AR - R H BT 2 R
FoHlETe A mFER I ARE Y — - NIt > BEEAERZEP REGIEEE L T s
ap ) R > DREHER B I MERN SR RZ SRRV R E R (A > I B IR YRR

RN 2 IR - PRECEUEE IR - 5 NER R NI FR SR, - B ERERER T
JEEZ TSRS LIr AR a5 T I > — EARH > BIEA S S B ek & e 2 -
EFRSNERHERE Y - A n B RS BEE Y > B2 T HET ) ZR o F R
BRI B R 155 HEETES

SEERE » SRR ER - FFNLUEE " HI& ) (E AR Z BBy, - It
FOFREIRHTT - AHBEAL SR o] DAVE R PRBUATHIE Z B AIR - 1y HERAVE IDARIBUR - #%
HUARERIALET R HEH DU s - DURAHEGEARZ G Fa i m B 5= > IR
[ERS IR BRI ENTIE -

71



i~ BERBEE ZRIREE RS
(—) &l
BT LA S RERIEE FTIE R Z A - Tt 2 SELIIRE > AERBIIE L TR
WIT EZMHESRE > EEMEER HATAEEEZIERIEAN ~ BRIIEAZBY > #
RZ IR IERRE SN BT - BAHRELEMINE AR > BEESINCER
RIS R - BE Bt e TR IR T LAE 251 - BN XA S 2 M
BRI ABRET -
BER AT 7 D ABERE A R ZMUE - [EB2% - B> HANE
1 2006 = 2 158t - f5 H AR A HREE L FE R A A FTIREE - S HELUNIRAE > w2
RIBHEL 18 FRZAE > HEFFIE B L am 5 = i T e 2 - e A B B S
AIZEE - B EE £ SR # 2 F I - WEHOAR LY 23 Ea LU~ Z &gk -
HARZ A > BT R AT RErE - NIt MR B T T A IR A B -
BREMF AR A RS - AERS 2 B o SRR EERENEEE T 55
BT B2 SR B E PRSI ETT B2 BRI - i CeP AR A P Z 2 PR
A RS E - MEREISEEERS] > LHEEFEREERM > IRAETRE
H > ERETRE - W SH R H AT Fam - A2 EE > REEE— - A FER
AT » A 2B =2 DAV E TR - iaETim o
() BEBITHT * FFAT I pa T
STETILEERE - RSS2 TE RS o Ry STRPEE IR - DU S -
L SERFETLR RS
SCRFZ ERKRR > A EIRERHL T ARSI BRI i F ST S i A S T E e
A 56 2 f0R50 2 THARE - ELHE IR L ETRE R B - FEE Lia e JNE ERE
PR R E TR AR - iR 2 VP g | A ERE EE R TR R A A
J o AR HEINZ ER B
T T B IR Z AR LA - 50 BT L FEG A Bl e it R R
HIREZTEER ) B 2 1555 2 IHEFHX » (ELGIEEEZ TR LA (2

©BEIENG HREEE > EENRSEEE TR EE - TS ETBUAR AR 104 LR B
5% 16 sEHAEPRE - BIDRENES SwEt > 110 [ > H 256 -

72



KIGEE) R HIEG PY ES TR ~ BOBBRHIS) - ZF B [y 5 1 B e Far » A L e
PR LB H B JE T2 P TE L TR L B A - R A iR E T
R AL JERCA KB REAET I - 5 (A1)

IO KIEL ARG EEZ R TS FEFR BT TN AR e 1 B A -
HELZFFENEZ I ZF TR R DIRZ - (HE LIS L IR ISP 22T i
% ALERTELE L FTRLEN A A GE R N A RN 58 a2 AL B A i
W TPIREI I AR H B S RErHN - HAYIEE I LA RESTE) 2 A2 1
RGHTE D Z KD P LB AR F 2N (5 (LR R . [ TE BT AR
JEL BT TR A SR & A 1 7] 7 BLERIFERE B 757 TR N 2 HIET 1
G ] ] LA JE T AT TE ST SRS ARG 2 KR A a7 - ] A LU 23 AT T
5] o BIRENIE » 22BNz T EFE - BT 2  HIEREE T
A BagE FEALLEAAIEE - 4 (C2)

TEETRBITRNGG » CHEZHFE LI AT IER FHRIEN  NZEEE
FE L LR YE  (HNF L2 T L2 T T ASLE S T K
T VTR 802 AL 2 [ T T E R ITE L T » N2 2 I LRI
AN JE T B RETHIEE » JE LR E LIFRGAGFIFE - B2 EZH
FERIEE] 1718 B L & AT FF L2 T HE AT B B P AT IR 27 T
PTLAFCRTIEEE T Fead 7 > IEEREET TN~ IR B YEL 5L A LAY
LRRTE R S~ HI S T BRI P B a8 - AL A EE e E L
TEIFERER I — 25t ERERIE T Z 1 L FIEG IR [T A8 S EE 2 A5 e
LI T EHZ -~ EL A2 T75 - 4 (C6)

HRoyEE > B ZANR R T B - 2T T E RS A T E
& P AT Z B PE - AR G & Fadh Za T30 5 B A I B EPE - 1t —
1 - BT LA — 275 o B e 2 i A B T E A e 2 T - PR e — 1k

B BAT T © 4 (A4)

PAISE SFERVAESYN G il
IVARIREE RS BRI IEAA SRS B LIRS TR LR 2 = TIFR
BZ#&E  MAREETT A FESINEIIEF B ERERER EMEA -

F— EFITEFEZLSE 13 [RERE T BHEATH IEFRIE N » BLEE T FiE

73



LTFIRBEN %I 21 BT AR ERY LR i Ze 751 R R IET T ETE (T EE
KRR I T A AT E 2R IS T BT R AT R ST B T N AL L
(EFELTE 13 (R EZLETTS - L F A B A0 H Y E A e T E
LIFFEAFETS e HIZHIBT R0 2/ 5125 B A2 Z T T AN - T IEET I
BT TN BELZ NN T T FIEET T2, WA TR XA E R EE T
1 FF#EZ/E - 4 (CH)

(=) BB - EREES HINEAZREL

PR T RS IR 2N BERIEAZMEER RS E R EE
BRIE T LIRS R - B > Rt HBRAEE R > DAWT IR S R AGR F A&
EE

L FEI S RIIEAZEE

SCRPEETE > ZERWIEARESt ¥ EMERIET R > PLISEIEHE - BEEEE
FE > mIEESH - IIMME ERA N REE RIIE AR TLIEET - HES A
BN o WEIE R - A RS - NIt m] U EET -

X ~ ARESSEEE] T T LA B G [ R R T AR (2 (7 A R R YR
—HRA L] HEZ 7 - A LI IER T N A KA AE o L B e 17
B (BRI ATEZRRAIEE T 485 555098 TR RERE R R s &
FHETIHrE ~ T FETTE » ANEZ - WRBSEZZSTAEZ 7T 1 HEET
BT NBFLFEZ R T E 2 EERLRZIE » T e’ TN EER
TEZ GG FLE - [EFFUEE [T 1F T - T 2Tt A LIZ AT - 4 (A2)

BBt TaEITES e B S R L AR ATEESE - YA —1EiRE] » BB AL =
2 STV o SRR LR AR NE LR HERE] (S B
FILA KRN T8 R A LA — ke a% - 5t BN HHEER - 5 (A3)

THAN A EHIEE =) 27K PR R - 1 LA G [ R
HELK A AR ST E I LU —E T - T BN B T N A 2L
BN R 578NN A R E AR ERE T > 4 (A4)

2. RETEEI S RINEANZEE

[ 21185 - FEEZEANTIRIDEAZ HEY > DU TOAFIHAML A < 2 ek

& Tam - MR TAZ TH AR ENERGRE - BANEE EAEERR 5T

74



Al H kT HOR A 4R SR IB IR - ARt HA S EINE B R 2T AT LRy - 174
HEYLLRGER Y T R - EE R EATET AR - AptAE — R EE - A
kP E L BEFE - R DA E MBI R R AR ETRE - W550
M AT R EREE EZNEARE - B EMERREZWE - NAEAMELE
MEEREWI VSR AR NE B2 > BB AMARE - Bl R EINEAR > &
IERERERIARF AlRE - AUSfEREE 2GR - REELUF REETZRE -

T BT 2 NME LU EIE [ R B E A5 78 HieaZ ) 2 B FEIE L 202
PIATTRATA » IR FIHIZ 2T E (L L P A EL 2% LU IEIELTE
FELZZNEHAELE - TIFREB A E L F A - LGB %
#Ee o g (A5)

T T H IS BB T I A ETRIIL TF 3T 12T B T e 5 | G A A
IBE 0 (FINE LB NEIE LIET I EFEE AL BRI E 2
UEHF T BT A 7 i H T T T3 2 (L EEEEFI - 4 (Bl)

TEIEITLFFEEF » AT T A Z BB GRITEENIATE - 1T A
ZH AT TR o P (T 2T T (TR LR 2) 2O B R A LT
T T2 FESE) T FZ LA B Lo T LU, TEEEEA A B B F LA AR 5T
THET [ FER AT S 4816 » A 02005 SR 7 3 NN R AN S
B EEE T [ 280 S~ BHE R L HACR « 2Tl IR - JEZAT F LA
VA NFETRE AR e A EET#E © 5 (B2)

T 2R TR 2er%  [EE IR  fRBE IR < Z67%  HAATIL I
BETTRN » AN LE T HAIASEET TR AR » 2= TR AL ITELLEE T FE T
AR TEIRG N B NER (RAEZHTEZHR » [TIAZTTH [P &2 2P P
AT (BRI A B BT a7 2% 2 5T R A P R T IR IE IR B Z B ) © 4
(B3)

(1) /g
FERISERIELES T - HARRIECE - FRERE S R SR M B — & 0%
MRS B R S5 NE RS - RINERE L BINE AR > HC#HEE C 2B
Rraf etk » BA BA—Eda#  EREEREHTEWRE HiE - BEREGRE

LHHE -

75



AR % 0E FRERFERAGHE - WREG S 2 R A AIRE - (&
REME AR PRS- HIEH R By RERIARS rREME A TBU A R S ET Ry AT BE
R PP A B I — R - E AR - BB IR - i E TR
E R TN E T E - SRR RN AR AR - SRl RS A H IR
LA -

ERERRETINE ARTE - SR ACRAUL RN - (B H AT B PRSCR N RyA
IS > PR EE o EERCEIVE RES AN EHETIIENEL - NA—KELER
NI - ARRAEERE ~ A ~ ttd i mER > B BN LA I AR RS E]
RUE

BB AR - FETINE NGRS A RIAEHIES) - HHEHE S RIIFEAZ
fE LRk > AUEAREGSRR - EAGFEOAEHEIERE - BRAZRET - Al
7 IR AN SR SR AR E T NIRRT R R R AR EE T
BEESRE B R ET - Al st R & EETEVRTE (A S e M 23 I - B MR
Viigik - R EAmMERE A A ) -

PP b B E I A R R B - 5 o H R EEREENE
AUFESERAEME AN PE R TSR E - B ROR MR M MR8
ZEGRMEHE] - R WEUEERES HIIE AN ZEERAE - MRS
LIEZEHE -

B IMA AR MR A S L 2 BB B - AR EEE
PR BV ~ A ~ 1L G R 4R A AR BRI PRE FH SR BGRESTT - =K (B A £ AR
o BAERERE TR Ry R E R P G 4HR LB U SRS R EUE - ST BB iR
HPRUREE -

B S BIRRSERR ] 2 b
B AHISELLE A2 6 (BRI SR - SeBRbLn e 1

76



Ll

- ()
OT) [ EA BH o o G L e
(ELEH IR YT « (5 0€)
SERLAZ T () 62 HH[=)

THEE Ha B

Bk
M EW) BB
L « B SR EEE T e (€)
MBI BEL
RO RIS R (2)

BRI T o (B (2% e | B | LTI 5 Tt | ¥
BT 22 R L) 1Y W FEER ) gy s | VR RIS VB ey i | BREEE g
BT < T - G BaE s | HECHCEROETE Y
BFT R B T R T ks G
L BT S Y e s B
T EHEEHBWHE wE Y H ,anm%mMm/N:HM\,Mwﬂmﬁmm .
HE eE
SRS OO0 | gy ) o
- BHE 7 | EEYHOEEEE | o w7 oy oenbd) | BEELL P
AN R - BREE e M EREY #AIEBI R | Sjqevosesl R) IS TR | (o @iy mne | P » (66T T hwﬂﬂw HE
W5 < WS EE IEEET) TP oy B Te e RN e T | aypngk ey | O wouseen | B2 8 TR
- [iE MG, | RMIEHECTOUIEE T| - g T2y | WO o) | R
WEAT Y Y | | SRR
< HEEEETY )T S
CSTHDBWERR | ey R | REEeW
e wpsmEmle 2 | o SR | s | SRR 7 | Ty o e | EROWOE | % T | B
apem - pesgpgr e | D00 RS o8 FHETH | A | 3
- gl | 7 HE S , MY« T e
i
 ERHETR | 5 N 9 , ST T e m,m -
T T o L I SBECAREL T | LY EBYSIR | 5o TS g
5 F 125 =) &)
i3
A4S 9.0 EEEHE L WL TEZ - s %
WRZHESUNTEY | BRIy | RERYTY | gmry | CoaeccHEE | BhlcarER ) SR SRS g
TEFISHE

FEURIS ST GrE % T2




8.

87 E 24 - MR
S UGESED
DT HICY R
S T L B
e T B ) O B
¥ TS YR R
5 - — 2 @A BN
T e e 1 &2 SR " .
TSR A « B A 0% | WWELS A « QBT W | g | PR |
L T S T LI B Th )
TR 5 7 BT,
Y EEZIROE GEE)Y Y
EWIH Y ZRERHLTE
SV E B R )M « £y
e T
¥ L SRR AT )
e
E TS
- » » = , W S | TR |
o (1[5 50 Hf =1 e A=) Lt =H— NS N
eLE ‘< FEIEEY | e | FPIRSRIREEEET gy o | £ o00z | miwmne b | 4
HERHE R A
NEr .
% ST A BT 9
127 (S YRR g —
- MR RS o | W ez G | ST m @ |
T - A N W1 ooot vm) < g | POENE BRI € | LY M | FE
WO & T ST LB 2 S
% - S o % S S T
i3
JALIESA- 904 L E L WL L o - o = -
BEHRIANETE | YRy | REBYTE | wgry | oowcorned | BLWCHRER | SDEE ) ST

TENSHE




FTE ERiER
F—E &

DIPREME: TR MR 2 AR AR B Bk | - AW 7eJeiE R 7E
ZTE > T B ELERIS X ELE AT RE 2 SRR P DAR% SEER R R B A BB AR
BERK - Bel& & e T BL AR DA BB ZAG3E > TR IR L3 2 (am B -
RO - Rt prAE Be4Sam B8 ELRSHTFERIE R 2 S 5 RIS BRI PR ~ R
sfamig | LIRS > BINEARIItE ZafamanE T o AR ZFERE] - &5t
HH o Zhit 2 B ELERRIT ST - SRR A XAl 1 REE B A 45 m < TR Siamdn |

— ~ URIEREIEmBdE i R E A M H—RREH

B BN B M AR P RE T R RS 7 PREEIZSL
ARREEHHIB R EARATRINE /YR E - RS S B0E RALERE R e ERIEA
N SR RER S PReE S TR IR RIS B DUE RS Nl il S 1 2 & o ASBASEIR
PREUE RAE > R UAZ LIS IE S e —EA - (52 AT eI E L
AIREE > FEZ USRI ESEI - AT e ) > TR 2B EETA 2 & > o
FE=TAEH -

AL EAE R IR E A B - BRETE R - BT AN I R Y IR
BB hi A TS OR E 2 Fam  (EEEEUE 2 & aKE - ZHBIREE — e 25515
HIBLEA BB HETZ S e GG E - B2 ARREEZ FHIEHILERIZ AT
RE RN > [EEEZ -

ERE G Z &am Ak T BB ME R R > EREVEZAREE T NS ERE
BT EARBEIE U EER - INILREZ R — & Z(EZ58 1 - B — 4R
HERLUERI (B0 © £ - AN&) > RIS A iR B & IE R R i A
HE - AENKECE SR TAZANE > BRSBTS s 2 2 FH 2%
BEIRERR ERT RS | R i S R R I KRB R 212 - S E AR BHYZE Gt
TEEERYE -

= EERRERD BN S BRI A AN E
RARYE L 2 B B Y » SR LRI TR ) 2R - TR

79



ZEH PR EBHIA SR AL - EEEEHRN PSR A 2 INEER A e M S - 5
Frr A e QA AL P IESRE A RE RS A SRR E > WA RS - MEIEA#HE
Foats < BUS IR EE (MR At MEERIE 2 F0 T AR R DE A F B e 7 2585
EAX A REE FEEIRA RN ARAL - NG > FRFAEXRIERS - st —EREZ 2Pk A
B s T e £ e — e R E FTRE A RS - fr e B 2Rl R E
WEZ TR - AW ISR E MR BB IIE T2 DUe e LR - EEIHVMERTRS &
SR IGER > IEWENFRFHET -

MEEESE b > BA ~ SRS W BRI 2 107k » BREL " BT G R BCEhieRS - Sk
fE& FHEIT —E R 2 IR IE - JE EAA —E B pa ERREAR I T2 F 0 - HEfE
AR e EAGREGE TR I - iR E A B O e - BN RSk 2 =M
B —EZ i - ERRERA A > BRI R -

= ~ BB R MR 2 & 5 B A

B4 ARFIGE RIS T REZ A SRR R T RS
DR ARRAT By b o VBRI - LUR LS HR MR B s 1 M B 3% - 2
BRSBTS T (T B » AR SRt R R D BB e
ARS  TALEIAAS T2 (T 523 - T SRR 5 TR M TR T By 3 [AE L BRI
ERH -

REDE RN TRE R MR aE T MO RO R 5
PR Sy SRR R EATTERS R b RIS T R R -
MBI T By - 04— LA BRI ST M - I ZEHERAE IR MR R - I
TR A A IR MR A - BT T A TR D B R
T IR E T4 - T RTUERA 2 5 » IR AL SRR - BT
A i -

T BATREER SIS - R R FBRE > B B R A B - A
SRR - MERUERE S A - B - EREHRE G RS R TS
S SEE R A R BRI R M SR e P Y I R S 40501
PEEE -

114

80



0~ EERMERRET R A Z BB R R

% > IEEARSEMERET R AR E AR B 2 SRl - RSB IER =IA
oy WARTEE Z Bk LRSS el DR ESE iR RILREEI AT E TS
s o EJE > ISR RHVE S E NI MR « 6 EREEEIS HIIEAZE
FEz k0 AIAEECE B~ g BB UHRS S 25 -

BRI R PRI S NaR B ] H ATEARE FTR SRR A NI E - RIS L R IO
N HEHREECZ IR A REN: - FREDELUR R G 2 B R, - 238 LU
HOHREHCHIEE - NI ZBEEHEA A ERBTHE AN E Z RFARE] > A
WFFEIR Rollfk 2 ek

TR Z 1% - EE S H AR E A EE S RINE N Z e 1 Z MR - #3E
EA TR MUE BRSO HARESR S MRE TN IAZ A /R4 -
MERGE R B R EREEE MINEAZEL ERER 2B R ZRE
BRI TERSIINE NG AR A S M SR E A AT
BIATR  BIETLURST > BhMEEAEESREER B TASAHEIRE > T
e - A REEAINEEZEE > B EE25 T W E R ES R R - B T AR
Rkt A0 T RS EALBEET )

Fos KRB AR AUTFEREE 3 FRREE T R IT R N E R B FTREIRIR 2 RIE 2k
HELTAT

155 (EAHEY > BRI RRIE IS S L ERE Fr P B PR - BT RN E A SRy > BEUAE > 246
2022 4 o

81



Gk YRR

TEEREI A - &% kR

(&N 27 8 T 9 A MR A 2 3 B 2 R
fs] |:

§ REREE - (HFEO)

M5k REETFMS » RIFEE - ERE/ R
| DHERETUERE - DURE SRS A EHN
B - i

— (EFBEAPEREET  SMNPEIHERF - ISR - :>
RHFE LAMENE - HSER0K - (H%EQ)

— PMETRSERIRER RSN e R TR
E RIS

IR - TTRESR PRI TIAE

RESEERTL - BT SR e EE IR
C BRIER ~ FEESSMNECE (HES) e [ Y7 ETEFEE
EEESHEN  ENEE - MBS
5 ’HF?HLF:F
. i
FEEFE AL B EMETE - fHEnE -
BEFES  HEsET (HX©)

L fefem [ S B XA aEE
SEWAENE  REEEE - (BRI 5

[l 3 paifeE £ Ry TSR T Ry NF IR Z A4 AT e AR S R T e e R
BRE © A - RS SRIRGE Z MY LB P A (LR - R E R IIEAZF
s O)PR o EEUARE > 246 1] - 2022 £

TEAH T SR A & 5 et BIFEERAUR AR A R B T R i A il
R AGHIARE L EHCHEE CHRET R « AR ESEILEETNE N2 B3 -
2 FIRGHEITEET « TEREATIR T > RIS LUMET AR TSR — &5y » JA A BRI
AT TR > R — s BRI AR Rt AR - A
E =~ D"

EA o NamPRHUIE T % - SURME T RINEAZBIAT » B0t R Bl

Z/VHEE > —(EE R ERME - SRS RRHRE 2 E T HE -
SEiBE F A =R A HEEA S BIFE Lot 2Ot - v IS @B RIT R(20-
PR HROT R - BURIRR - RGP EEERR) MR ENES T EEH sk
S HERNESEAMERRIE AR o BRI EENE - EAr LRI A ERROE S

WA FTARTE o ZEE T A INE A Z Z ARG » — AR AR PRl A
#HEl > BREETLHECE Y RAEGPEIEESE - ESsTH - 55 BEINFEA

EFEL RS RS E A CIMT 2 TR FRE T AR 2 EEEdE ) o]
RERIERE P IR A T DI AR AVE B SR - (HE PR RO REISERUE 2N » WIER AR

82



FRERMEANER  E8AFZHEUEEZEEAGIU : KKAESR @ BIEE L
REMTRZER) LEAGLEN TAEPREI ZEE TR - EflE et
Kbk BEBHPA LB BRAEERERE TR AL —FEEEd
WEERS R > UREEZE - RALBRE AN B A R 2 5 - 1%

H#EIM > BT — AR AR RN e/ A g B SiE EI0E N ZRRie e
R AHERS S Tt L BRI SR IR a2 A G ERE > HRNBEASELR R
SEHENZME > NI GBI ETZ Fagil A 2 - LEEBIMEAN SRR
B/ NHYBETE

ERBRAUTE " ~ =~ U AR A FEIDAHY - DU R4 =
5 R EEERE o HIERTT - JERE M DA BERREE - MIESHESEA
ZERE - RN EMARRN A S S EHAE IRRE - MEXGERTIERE BER
ENZER - Aga A T - ik RS —[ERPRA R RSN 2R
HIH WA SR T B aHE 2R -

FERLERAIT - HRA TR Z(BVEITE) - BIEREZIEA - #F 55 TIRIAA LU
fE EABEEHET > BE RIAIRTT/ARUE R ZETRBEE FHET - F i L E TR e EHI -

EREEEEKEESFHERHE - AFEEINTHEEE] - Bk E e i v g 2 &
sl o S TIIBRE ~ RS - (e ENE - IR EREREAROR - I
ERREEDEA F R F5 - RIEAGE TR e e -

SRJTEZ ~ WUERE MRl > (e EN 1A ERRCREE/IFAZ
RIRER » a5 TE R FEIMB T Eiefon - B Fasiam - hmbEEes
GHEIGAAEZ R - 1 HE TREEREE ) G -

E B AMEMTATINASETESE AN IS - SR — (8 DA N R A = T

5 Bz QIR SR Al e Bt e F 5 1T W B DA% s B ss » FRE RS

I ~ HEEEZ RN - BERKRE - MISEARROE - 255 HFTARA - BETEEEN
& > NIEHS TARER > BORRAEA > WIE—AE 2 BEIH -

RIZHTTHD > AILZRR T3 R AR R R R SN 2 M P e s & 2 4 > 555Nt

El%’

156 fHAEFY o S PERRIEHIE 2 NS LA P P B RRER - EX BINEAZ B - BEUAE - 246
HA » 2022 4F o

83



MR EEET R R INE AN Z SR AR S N0 AMRZAAE) - DU SR E R
R P RUE - EVE A E EHAVEIRE TR L EZS - INIE R LA AT
fr > BROAMEISGT Z B AR - FEATIANE - ISR EINEANZIT /T L
ZERHE o ERTE T B PEREREZR SR g e EES TRk
S5 MG TSR P TR - 25 TN EIES—E ZifE - SRR T2 Al
R S ZHHE - FREEE B LS - (H— BRI G E—HIMERA
RRFE e E i - SRR A RINE R SRS i R B -

PLET % AR EZBY » SR RZFEZHONRE T g mtARE
HtfeeS - AWTTEER Rbbie BT S 2 e > B Rslard LR > feftBURKOAS S -

LLE R AR ST EEE A - BB Fe AR RE R SR 1 15 2 &5 - s fe i amil B
HELTHEL - AR E R BN -

BET R

PHEARITE AR H 2 s > SR hIfEEREr - EERE Z455mT% - At Y2808
R

— ~ REEREEEN - BiceHESESR

VRIASEH A BAR R 7y - B E 2 B - R AR P IS E LR
UIERREE I 2 P > (B2 AT AE R B (I S BRI 2 AiTfE | FEHC e I S0 2 IR TR
THEG > LU R A TRIZER] - AER B B R PIEESE - fIA © ARG 260
Ay > PRI E R 2 &R - AR St MEERIE SR 22 - BEIR TGP
BRIENI GRS ARG T e AR AR - BCESER N B HGH  fRiEEETA
flEzs - WRERENSE AR DU pa - {EISE R IRTE M e ARRIRE Fr Z R EHZE BT - (Hhdh
EHEEBRE LSS -

HIE EREHIE LRGSR » 30 FATR EALHIR 2 SHEIMERRIBES [ > BR T $HEER ~ i
B P AR ~ A AR B I H A PRt S R U IR AR E HE 2 TR e
M > MRAEREOR - MUVARURIRER] > S AR THE - 1 2006 FHA
SATHITEST > bR T [EISSBHES R ZRAE 251 BEF R B AR A8 U fi 2 2K R
[F) 5= G 5 [ Y TL R R U ARG i SR BHSCEEE - 12 DS S8 e A R -

84



L 2020 SEAVERS RS > EH T DAESES [EORVER Y - THMGERSS » (Rl SRATPERY SR
BEEITHETHBRE L - (REEEAN - WAIRESEELZ LA & AR EHE -
Hh R RAIMEZ BE - RPN A e 1% Z S ORBEAL » TEREY H AT MUE A E 5238 H.
S - AERENE 30 SERATZSRBLAIRS | > BEE R 2020 SIS S [2KER > FRBH Al
ZREN AT ZE » HRBIAZFEFINEFE&R 2000 FEEME TATAU RSN
TIEMUE - SEREHVRIE P LU TA AR S - PEE £ EE HATSEEIEARY 2020 44551
e - NILFREFREH @Y > RN RS e IR BRI =B E Rtz

EPIEE - ERTEBEERPZ&  SFINEEHE% > SHAER MRS  firEes
=

TSR - PRSI RIS » T DALE A PSRBT » PTLURIR M
PSRV - SERAEACSCD TG S R R R - i R
TR FRRGE SRR - L 2 SR BPP I

= BEERTRANR » HEEE NAEREANERES ME EROR

I L R PEBRIET R NP2 BT OK > IR ARG RS A & EH Z o R
B AUTTEbHEE T A T RER VIR E T K o e R EOR S

BESh - st ERIT A ANZEEEE - BREBHZ B EHE TR > DB
SRR HEIE (B A el - EE-BURIMEP BRI MR &2 F8) > AUt
R TTZE  BEEA AR 2 M P G B SRR a2 R g - #a] LA
RUE I E 2 L H O E RS EE R AL - At nl iRk EAtpiie 55k - 2R 1EERE
EEBSNERHE & o] DUEG2Zm - B8 e N e RS rT e S LIRS - 32
{EHIETE g B2 et > NIEHERZ A R E AR TE > B R e B A A,
SGNER RS - DRSS N AL - P~ MEERIEY I aZE B g AR DA A Er
A R R B R R A 25 L A R DA SRS T ROBHER » TR o] DGR LR
g ¥ - B LA/ I ERA - 5 R E AR B A ZE 2 581 JRRESa i (A sekaE
fEZ A B R PRBUENE AR MESAES > # ] LIS HHYpEsaGT -

= RREFEETIEI g
RIAAER - AR ESRIE T R Z a2 H A2/ DI S BRI 675 TR TAF- P4
MERIPEREE » IREESRIE AT IUREA R AR S EAHITAHBE A EE

85



BN AT A b P AR R TISE g 5w - (eMEERIE 2 %ot
BRAR ~ R EERH] - EAHS - BETFEEFmE - SUMERIEHR A ST — e 2 B

n%%o

114

86



&5C

AetEeIE AT ERE 11141 H 1 HE 111412 H 31 H > stEEFARA
FREAHERS BIEERT ST A - M TP EE 55 ERA R i & BP9 8 2 e E B > Bz EdbR
EERE A EEEY - BN ZICREAREREEREIR - B ARRAEEb =
SGBIEEEER - AR EGATIRIRRIERAT - DU AT S5 EhRE (T s A PRI el &= Kt
SRRt BRI E 28 -

sTERTTIIE KRS e B 2 BB RO EL S B R IR R R V- E] R iR B
fe4 > WHBIZBUG RS T i LRI ~ BN PIERES TRERAT TR
BIFE ~ B HAGE REREOA BN EORRIS 2% ~ TRttt &2t 5Tk
ForF R ~ BT EZIDRENARE AR EEA - A TEE S T2 BG5BT ERE
R R (RERESIP)NEEIEEREEER - KA EEMEREZEE > EX
WIS EERSE S R —OFEGH -

87



SE R

— ~ ISOTRR

R BT HBSGEEIE 2 (TEEE R — 2T S TBCAR AR 104 F£EHE 55 16
SRHIREPRE » ZEILREAE SweE 0 55 110 ] - 2019 4E. 6 H - H 247 -

SREZY 0 BEIEE  BUKHART: » 2011 4 > H 260 -

Bk EE > S HAB ARSI ANSE - A B2t > 55 181 HF > 2010
%6 H > £ 180-187 -

T EILREEFRESEAM R LTS - BT — ABlE T 2 HEERED -2t
= TIBUART 95 FEERGTFES 590 SRS MR LAEFEARS B HIAGTRE - JTiR
tHAR 2014 4F > H 153 -

BAEEY - T 4ERRIE AT RS M BB Y % © Me Too 4 Sh¥ 55 BRI S Y fra 5 AR HY
&y 25T > 566 H 0 2021 4 > 1 36-43 ¢

AN - SR~ MOE BRI MR e ~ MR BRiE-- AR A E Al Fa - 2021 4F 10
A BILRETREWHE -

ALY - MG SRR SV CEE Fr A (LR - B E R InEAZ FvIeE - B
SEEE > 246 3 > 2022

BHEES - TIEGAMESRERE N EEB S RBUE R 2 9T - SR Faim - Tl
2003 £F > B 21

S TARG AT SRR A BB OB ARIE 2 5T - MR Fatian - i
2003 4F » E 23-25 -

BHES » TORGAT ISR E A EEBSORBOER T 2 5T - 1SR T - Juid -
2003 4F > E{ 33-35 -

S » BRI = AR LRGP SR 2 S #8 © Crawford v. Nashville —2£27
SFAT - BRSENTIE 0 S5 435 0 B2 1] 2013 4E6 0 H 296 -

#hE o S e T 2 MERED A BEF—a RS FETBUARE 99 ERE 208 SRAEIL -
R TAEPEEE AR EE AR - Juid > H 130

FEIGIR > WS MEEEE Y JE T B AT RO RIRR 7 2 28 (h—— DDA Ry bbo A2 26 - BT
BEREAFRERUA R AL 0 2021 8 H -

88



HitEA - DLREEE N B VSRR EE AR ER e FABEIte S TECER 94 FfF
5 64 SRHAZEERERE > ZESEEATGEH > B8 2000F12 5 H
183 -

= ASCUR

(—) H3CUEk

INEWT - GO X 7T —[EHEREE L L - F10 > 2008 4 > H 31-63 -

LJIFE— BIZICBIT 5T A X > b RIEDER & AR OE)H - JAFRFFER 55 89
HHE 152017 F1H » H 6263

LIRS » FENT A A MEFIE OREDEIR) - HAGF @b 7eHEEE 2019 £ 11 H
£(N0.707) » H 72-73 -

AEBLT > VB E B S ARBUENIRF (A SUFE L R 722 70« T AX Y
MEEBE D ENENTROE DIRST) - FT)57{@h2% - 268 5 - 2020 43 H » H 40 -

FAREFSE » HEEND L 7> 270 o T AX Y MY 28T 4 - Ft
2014 & > H 181-186 > -

FAREESE » HEEND L 7> 270 o T A MY 28T 4 0 F
2014 4 > H 181-186 -

REUCOT > HEi Y oy —DiAEE - AR > 2000 4 0 H 56-112 ¢

EEPNITK > S7ENE 0 12 fi o 5ASCE > 2019 4F > H 280 -

BRI MR OBAE D & FL 7 5 E R TR A O RTI578)0% - 5 246 5
2014 FFRK=ZE > H 34-36 ©

HINHR - B5OX 73 27 L o NT ALY b EREFE @@ EREOHEAIE
B > fZ1LIE > 2004 £E 11 H - H 247-291 -

(=) TSR

Barmes, Lizzie, Remedying Workplace Harassment?, 55 Current Legal Problems, 347-375,
(2002).

Clarke, Linda, Sexual Harassment Law in the United States, the United Kingdom and the

European Union: Discriminatory Wrongs and Dignitary Harms, 36 COMM. L. WORLD
REV. 79. (2007).

89



Deborah Zalesne, Sexual Harassment Law in the United States and South Africa: Facilitating
the Transition from Legal Standards to Social Norms, Harvard Women's Law Journal,
25.143,151-215 (2002).

Einarsen, S., Hoel, H., Zapf, D. & Cooper. C.L. The Concept of Bullying and Harassment at
Work: The European Tradition. In S. Einarsen, H. Hoel, Zapf, D, and C.L. Cooper (Eds.)
Bullying and Harassment in The Workplace. Developments in Theory, Research, and
Practice. Second Edition. CRC Press, Taylor and Francis. (2011).

Erin Ardale, Employer Liability for Sexual Harassment in the Wake of Faragher and Ellerth, 9
Cornell J. L. & Pub. Pol'y 585 ,(2000).

Eurofound,Violence and harassment in the European workplaces: Causes, impacts and policies,
Dublin. (2015).

European Commission, A Comparative Analysis of Gender Equality Law in Europe. (2020).

European Survey of Enterprises on New and Emerging Risk- Managing safety and health at
work. European Agency for Safety and Health at Work. European Risk Observatory Report.
Luxembourg: Publications Office of the European Union. (2010).

Frank S. Ravitch, Contextualizing Gender Harassment: Providing an Analytical Framework for
an Emerging Concept in Discrimination Law, Det. C.L. Rev. 853, (1995).

Hoel, Helge, Workplace bullying in United Kingdom, Japan Institute for Labour Policy and
Training Seminar on Workplace bullying and Harassment, Tokyo, Japan, (2013).

Hunt, C., Davidson, M., Fielden, S. & Hoel, H. Sexual harassment in the workplace: a literature
review. Equal Opportunities Commission, Working Paper Series, No 59. Manchester:
Equal Opportunities Commission. (2007).

Jennifer Growe, Reform the EEOC Guidelines: Protect Employees from Gender Discrimination
as Mandated by Title VII, 24 Wash. U. J.L. & Pol'y 275. (2007).

L. Camille Hebert, How Sexual Harassment Law Failed its Feminist Roots, 22 Geo. J. Gender
& L. 57, (2002).

Lauren B. Edelmanl and Jessica Cabrera, Sex-Based Harassment and Symbolic Compliance,
Annu. Rev. Law Soc. Sci. 16:361-83. (2020).

Lockwood, Graeme, Rosenthal, Patrice, & Budjanovcanin, Alexandra, Sexual Harassment and
the Law: The British Experience, 48 MANAGERIAL L. 455-466, (2006).

McDonald, P. Workplace sexual harassment 30 years on: A review of the literature. Journal of
Social Psychology, 145, 719-740. (2012).

90



Nielsen, B.M., Matthiesen, S. & Einarsen, S. The impact of methodological moderators on
prevalence rates of workplace bullying. A meta-analysis. Journal of Occupational and
Organizational Psychology 83, 955-979. (2010).

Nielsen, MB & Einarsen, S. Prospective relationships between workplace sexual harassment
and psychological distress. Occupational Medicine, 62, 226-228. (2012).

Pinkos Cobb, E. Workplace Bullying and Harassment. New Developments in International Law.
Routledge, Taylor & Francis. (2017)

Salin, D. & Hoel, H. Organizational causes of bullying. In Einarsen, S.; Hoel, H.; Zapf, D. &
Cooper, C. (Eds): Workplace bullying and harassment: Developments in Theory, Research
and Practice. 2. Edition. London: Taylor & Francis, 227-243. (2011).

Samuels, Harriet, Sexual Harassment in the Workplace: A Feminist Analysis of Recent
Developoment in the UK, 26 Women’s Studies International Forum 467-482, (2003).

Sexual harassment in the workplace Fifth Report of Session 2017-19 (2018).

Vicki Schultz, Reconceptualizing Sexual Harassment, 107 Yale L.J, 1683. (1998).

Violence against women:An EU-wide survey. European Union Agency for Fundamental Rights.
(2014).

Zapf, D., Escartin, J., Einarsen, S., Hole, H. & Vartia, M. Empirical Findings on Prevalence
and Risk Groups of Bullying in the Workplace. In S. Einarsen, H. Hoel, Zapf, D, and C.L.
Cooper (Eds.) Bullying and Harassment in The Workplace. Developments in Theory,
Research, and Practice. CRC Press, Taylor and Francis, 75-106. (2011).

(=) TSR

Agentur der Europaischen Union fiir Grundrechte, FRA (2013): LGBT-Erhebung in der EU.
Erhebung unter Lesben, Schwulen, Bisexuellen und Transgender-Personen in der
Europdaischen Union, Luxemburg.

Agentur der Europaischen Union fur Grundrechte, FRA (2014): Gewalt gegen Frauen: eine EU-
weite Erhebung, Luxemburg.

Antidiskriminierungsstelle des Bundes (2015): Gleiche Rechte — gegen Diskriminierung
aufgrund des Geschlechts. Bericht der unabhéngigen Expert_innenkommission der
Antidiskriminierungsstelle des Bundes.

Antidiskriminierungsstelle des Bundes (2015b): Sexuelle Belastigung am Arbeitsplatz.
Ergebnisse einer reprasentativen Umfrage unter Beschéaftigten in Deutschland.
Durchgefuihrt von SUZ — Sozialwissenschaftliches Umfragezentrum GmbH Duisburg.

Antidiskriminierungsstelle des Bundes (2015c): Sexuelle Belastigung am Arbeitsplatz.
Ergebnisse einer Befragung von Personalverantwortlichen und Betriebsraten in
Deutschland.

91



Antidiskriminierungsstelle des Bundes (2019): WasTun bei Sexueller Belastigung am
Arbeitsplatz : Leitfaden fiir Beschaftigung am Arbeitsplatz?

Bachmann, Anne (2013): Lebenssituationen und Diskriminierungserfahrungen schwuler und
bisexueller Méanner. Eine Studie des Instituts fur Psychologie der Christian-Albrechts-
Universitét zu Kiel.

Baumgartinger, Persson Perry; Frketic, Vlatka (2008): TransPersonen am 0Osterreichischen
Arbeitsmarkt. Verein diskursiv, Wien.

Daten online unter: http://fra.europa. eu/DVS/DVT/Igbt.php (Zugriff: February 2022).

Daten online unter: http://fra.europa.eu/sites/default/files/fra-2014- vaw-survey-at-a-glance-
octl4_de.pdf (Zugriff: February 2022).

Daten online unter: http://machwaszaehlt.de/140121 ZMSBw_Truppenbild_ohne_Dame.pdf
(Zugriff: February 2022).

Daten online unter:
http://www.antidiskriminierungsstelle.de/SharedDocs/Downloads/DE/publikationen/Umf
ra-gen/Umfrage_sex_Belaestigung_Los_2.pdf? _ blob=-publicationFile&v=1 (Zugriff:
February 2022).

Daten online unter: http://www.bmfsfj.de/ RedaktionBMFSFJ/Broschuerenstelle/Pdf-
Anlagen/Lebenssituation-und-Belastungen-von-Frauen-mit-Behinderungen-Langfassung-
Ergebnisse_20der_20quantitativen-
Befragung,property=pdf,bereich=bmfsfj,sprache=de,rwb=true.pdf (Zugriff: February 2022)

Daten  online  unter: http://lwww.bmfsfj.de/RedaktionBMFSFJ/  Abteilung4/Pdf-
Anlagen/langfassung-studie-frauen-teil-eins,property=pdf,bereich=bmfsfj,sprache=-
de,rwb=true.pdf (Zugriff: February 2022).

Daten online unter: http://www.un.org/womenwatch/  osagi/pdf/shworkpl.pdf(Zugriff:
February 2022).

Diehl, Charlotte; Rees, Jonas; Bohner, Gerd (2012): Flirting with Disaster: Short-Term Mating
Orientation and Hostile Sexism Predict Different Types of Sexual Harassment. In:
Aggressive Behavior 38, S. 521-531.

European Commission (1998): Sexual harassment in the workplace in the European Union.

Franzen, Jannik; Sauer, Arn (2010): Benachteiligung von Trans*Personen, insbesondere im
Arbeitsleben. Im Auftrag der Antidiskriminierungsstelle des Bundes, Berlin.

Gummich, Judy (2010): Migrationshintergrund und Beeintrachtigung. Vielschichtige
Herausforderungen an einer diskriminierungsrelevanten Schnittstelle. In: Jacob, Jutta;
Kdbsell, Swantja; Wollrad, Eske (Hrsg.): Gendering Disability. Intersektionale Aspekte
von Behinderung und Geschlecht. transcript Verlag, Berlin, S. 131-152.

http://www.antidiskriminierungsstelle.de/SharedDocs/Downloads/DE/publikationen/Umfrage
n/Umfrage_sex_Belaestigung_Los_1.html (Zugriff: February 2022).

Kiummel, Gerhard (2014): Truppenbild ohne Dame? Eine sozialwissenschaftliche
Begleituntersuchung zum aktuellen Stand der Integration von Frauen in die Bundeswehr.
Zentrum fiir Militargeschichte und Sozialwissenschaften der Bundeswehr, Potsdam.

Linde, Godela (2015): Basta! Gegen sexuelle Belastigung am Arbeitsplatz. Ratgeber und
Rechtsberatung. PapyRossa Verlag, Koln.

92



McLaughlin, Heather; Uggen, Christopher; Blackstone, Amy (2012): Sexual Harassment,
Workplace Authority, and the Paradox of Power. In: American Sociological Review 77 (4):
S. 625-647.

Motmans, Joz; de Biolley, Ines; Debunne, Sandrine (2010): Being Transgender in Belgium.
Mapping the social and legal situation of transgender people. Institute for equality of
women and men, Brussels.

Miiller, Ursula; Schoéttle, Monika (2004): Lebenssituation, Sicherheit und Gesundheit von
Frauen in Deutschland. Eine représentative Untersuchung zu Gewalt gegen Frauen in
Deutschland. Im Auftrag des Bundesministeriums fir Familie, Senioren, Frauen und
Jugend, Berlin.

Online unter: http:// www.
antidiskriminierungsstelle.de/SharedDocs/downloads/DE/publikationen/Leitfaeden/leitfad
en_was_tun_bei_sexueller_belaestigung.pdf?__blob=publicationFile&v=8 (Zugriff:
February 2022).

Online unter: http:// www.antidiskriminierungsstelle.de/SharedDocs/
Downloads/DE/publikationen/Handlungsempfehlungen_Kommission_Geschlecht.html?n
n=6575434 (Zugriff: February 2022).

Roy, Robin E.; Weibust, Kristin S.; Miller, Carol T. (2009): If She’s a Feminist it Must Not be
Discrimination: The Power of the Feminist Label on Observers’ Attributions About a Sexist
Event, in: Sex Roles. A Journal of Research. Springer US, Volume 60, Number 5-6, S.
422-431.

Schréttle, Monika; Hornberg, Claudia (2012): Lebenssituation und Belastungen von Frauen mit
Behinderungen und Beeintrachtigungen in Deutschland. Ergebnisse der quantitativen
Befragung. Endbericht. Im Auftrag des Bundesministeriums fur Familie, Senioren, Frauen
und Jugend, Berlin.

Scottish Transgender Alliance (2008): Transgender Experiences in Scotland, Edinburgh.

(P9) #ESSRR

e FH 25 Eh & » 2021 AR RS SR B TH I 208 R B sl bl S PR 82 /0 4H - 494k © https
Ilwww.moel.go.kr/info/etc/dataroom/view.do ? bbs_seq=20200201166

AE . Muladtel ZEAto| QIHH Hsjot AYFO MY . naHt . K 83 =
2016 = > 317-352 H.(SBR - REES T2 NMEHEREFHEL YV HE > Sk
B2 83 5% » 2016 4 » H 317-352.)

0/, 43|80 ALgAte] MY =FYAHT» 44252018 H > 1-37 B (701 - 4
ERIBELR I A BT B ATISC - 44 % 0 2018 4F - 7 1-37 - )

71 AR A= =7 MR /2| d3|8 TE At WA, 2012 H (B A\ EZE S

o NEZ B G MESRIRRIE S EE - 2012 4F) -

=

93



7P| MBS 2 A T MEf L MBS S AT 2015 W, (K
o RS RN (LH1E + 2015 45)
Ao, YSAET = SIUL(0] WYY A|HAT H 4452020

261-316 W, (MR » HUTHERRSHEEG G S  HEEHFE - 4 44
BE 5 2021 4F > B 261-316 ¢ )

71", 8™ (&=+))> (O|2.2 =34%) - N8 TH,2018H 979 M. (A7 |H
A (GEE) ) (Hzm > HFsEnL) - 5 8 K - 2018 4F » H 979.)

%IEE} IIII- |_H )k-|o|§0-” o|- A|-_Q_X|-iHOI 7:| |_:L)k| JE|-7E=I% %QQE y

MAEIA, EX - A 186 = > 2021 H > 40-77 H, (UE2} > RS MEERIEFHR > S
FEE—LUITHA T4 A Ry gy - Justice, 1845 » 55 186 5F - 2021 & > H 40-77 )

deE > d3l8 AMAoAMel AEAR Y ot Tl SE Eldfd A9

o= —

BEH (BRSOl i3 AR ASO| B2 RX'E AHSCH-
2wty MBS A Al TEO| olojg WAy - 2EAEXISA N
H3IZ A SIZS U BELIMSIAS! - 2016 . (LAY - HEEHEH o
NFEATRAIPL s s = R I8+ ORI VSR RFE A AT

BT Z ARG = B VSRR LT BRI ) o B - R
R = RIS R R Z A - 2016 £F.)

U2l 18 AN SYMY =SYAT > 42352017 F > 125-150 B (AT
(& IR EREE IR - 7B ANTIE > 42 9% > 2017 4 » H 125-150)

ZEfM ) ESPS, LY ‘d35| =1t AHEXMQ — CHAtERA
CHEH R 2017.12.22.4 10 2016 Cf 202497 ZHA , DIALRSH, K| 84 = > 2018 H > 105-

142 ¥, (GENA IS MR Bl P BT — ST AR © i 2017 4F 12 F 22
HE% 2016 (TA) 202497 $3: » REEEEE - 84 4% » 2018 4F » H 105-142.)
O &1, A 29t @ QAL OFAIOF B[ > 2019/4/14.(“Me Too —4F- »

Bk 35 SCAB anfe 84> - EEN&E % > 2019 4 4 H 14 H )& : https
/Iwww.asiae.co.kr/article/2019041312590031364 -

Ulf= 2T U 38 g =g 229 2=t et 20 0|=pHE get

Mad M2z 20123 90-91 F (U= BHFRREGEERERE & R R LE
Wz /Ng o BUCHERAE: - 44 » 259F » 2012 4F > H 90-91.)

MO, XA L M3|2 o O 2EMSAS 9Bt HAZAE - EHE 2018 A >

322 %, (8 WRSMESRIBTAD, Ry FHRIE L » 5EAMEE - 322 5% » 2018 4F)

94



VS

AMEN,
— o

=8> 438 MU AFEAMY : Ebdfd AH—AMSDSHE 20151218 41

xH
2015 L} 2003264 T4 » =S HSH, K| 60 = > 2016 & 5 268-273 H. (AME=H » pEER
A
—_

BE BAATT  BECESA EHESER 20151218 &
(NA)2003264 H[3# » 25855 » 60 4% - 2016 4F » B 268-273.)
M- AMZ- 458 24 D] BA M- IbM| o2t gk K8 M- M 3=

[oNe)
2016 ' > 187-224 M. (HHM AN I MEERIE I E 2 A5 BE R > BUEH:
RIEE > 55 8 % > 55 3 5% » 2016 4F » H 187-224.)
&3> 0=2=s80o A0A S| B2t oo oo XtEHO| 7iEut O USHY
UZRHSH, 10 H > 2005 H > 61-79 H. (XR3| > IEEFESEETESHEZEINE
/ér

GBS T (T > —#0AS > 105 > 2005 4 - H 61-79.)
A Wl d3SE2o gt a0 do| Tzt #E

o — =

rot

IR

olggelel =i 3 HEEM 2XEad Mot ZelRst 55 ¢, 2018 H 5 517-

539 . (1R8] » $HERIHMEERIE ST /N8 — BV R SR MR

H[E PRGBSI P E M 2 $2 5 JLFVAER > 55 45 » 2018 4F » H 517-
539.)

HojL{E : 2018 H O]F 23°0| ot= At2|0| Y271 3 7vX| #Hzl» 2018/12/31 -
BBC w2, (ZM:FEFE : 2018 4= ‘Me Too #EHEh &Rt & Fir 5 LAY = (2L,
2018/12/31,BBC . )&k pS ¢« https © //lwww.bbc.com/korean/news-46719617 -

ot=0ldsAte] » OFE HOol QtHstn Hasot dH=-AY U d="H:2
sTor g == U= #el, 2018 H4 2 10 Y. (EEALMEZEIES > i Me Too Y

4 RS T RST — RS LR R I ARER - 2018 4 4 10 H.)

2

95



fifsk— HMHBRAAENE
— s %
EEOC guideline, GUIDELINES ON DISCRIMINATION BECAUSE OF SEX, 29 C.F.R.
Part 1604.11 -
1604.11Sexual harassment.
(a) Harassment on the basis of sex is a violation of section 703 of title V1. * Unwelcome sexual
advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature
constitute sexual harassment when (1) submission to such conduct is made either explicitly or
implicitly a term or condition of an individual's employment, (2) submission to or rejection of
such conduct by an individual is used as the basis for employment decisions affecting such
individual, or (3) such conduct has the purpose or effect of unreasonably interfering with an
individual's work performance or creating an intimidating, hostile, or offensive working
environment.
B BRIB BN E S BT 703 R 21T 5 o AZERYIEEIY ~ TR - HAE
AMAREZ SEEdTE) > WAL N =15 - BRI EEE o (ODFE(E IR R R T BREL
I RESR IR E AT AU T Ry (B A IRIEECE TR T Ry - el B R Bl (R E 2 B, (3)
TREAANGHZEFEN 2 TIFFRE - SIS REEEE DM LIFRR 2 BlE 2
% o
(b) In determining whether alleged conduct constitutes sexual harassment, the Commission will
look at the record as a whole and at the totality of the circumstances, such as the nature of the
sexual advances and the context in which the alleged incidents occurred. The determination of
the legality of a particular action will be made from the facts, on a case by case basis.
Z B G EEE AT Ry & R M SRR - BB S SRSV AC BRI 4 R — D B » B
MBI AR ~ #40e 5= - AT arEMHE - FEREE - [EZEE -
(d) With respect to conduct between fellow employees, an employer is responsible for acts of
sexual harassment in the workplace where the employer (or its agents or supervisory employees)
knows or should have known of the conduct, unless it can show that it took immediate and
appropriate corrective action.
e F (IR ~ EHERSS T)REEE ERIE S T MITE RS 4 AL RS - e T e
EREEER T - BrIFE A DU I & R/ B B E AR F i -
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(f) Prevention is the best tool for the elimination of sexual harassment. An employer should
take all steps necessary to prevent sexual harassment from occurring, such as affirmatively
raising the subject, expressing strong disapproval, developing appropriate sanctions, informing
employees of their right to raise and how to raise the issue of harassment under title VII, and

developing methods to sensitize all concerned.

TP R SR e i Y s - JE T s R — VB B T AR TR MR = 38 4 - fan -
R IR (S AR BRI - R IR ISR —&% - FilE & Z HIF S R155 LA HEff

WA A SR CFE N MR - WS VAR AT A I SEE -

(g) Other related practices: Where employment opportunities or benefits are granted because of
an individual's submission to the employer's sexual advances or requests for sexual favors, the

employer may be held liable for unlawful sex discrimination against other persons who were

qualified for but denied that employment opportunity or benefit.

EAAERETT Ry B R (Bt G BUa R R AR GET e £ 2 M B AU EE R AT IR -
& FHNHEAM TS ES AR R REHRENEN A - TR A EE Z R R R -
— R
Protection from Harassment Act 1997 (BZ#B[5767E)

!

®  1Prohibition of harassment.

(1)A person must not pursue a course of conduct—

(a)which amounts to harassment of another, and

(b)which he knows or ought to know amounts to harassment of the other.

[FL(LA)A person must not pursue a course of conduct —

(@)which involves harassment of two or more persons, and

(b)which he knows or ought to know involves harassment of those persons, and

(c)by which he intends to persuade any person (whether or not one of those mentioned above)—
(i)not to do something that he is entitled or required to do, or

(i1)to do something that he is not under any obligation to do.]

(2)For the purposes of this section [F2or section 2A(2)(c)], the person whose course of conduct
is in question ought to know that it amounts to [F3 or involves] harassment of another if a
reasonable person in possession of the same information would think the course of conduct

amounted to harassment of the other.
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® 7 Interpretation of this group of sections.

(1) This section applies for the interpretation of sections [F1sections 1 to 5A].

(2)References to harassing a person include alarming the person or causing the person distress.
[F2(3)A “course of conduct” must involve—

(a)in the case of conduct in relation to a single person (see section 1(1)), conduct on at least two
occasions in relation to that person, or

(b)in the case of conduct in relation to two or more persons (see section 1(1A)), conduct on at
least one occasion in relation to each of those persons.]

(4)“Conduct” includes speech.

(DA AN =E 1 £ 5k -

Q¥ Mt N 2 BEIEE & 5 [REM A 2R -

Q)BT R (R BTN EE—(E AP AlfE R/ Va3 R R L - ERETWALLE > AZHZ
4 ESYN o/ €N

ThEEEE -

Equality Act 2010(3E&5%)

® 26Harassment

(1)A person (A) harasses another (B) if—

(a)A engages in unwanted conduct related to a relevant protected characteristic, and

(b)the conduct has the purpose or effect of—

(i)violating B's dignity, or

(if)creating an intimidating, hostile, degrading, humiliating or offensive environment for B.
(2)A also harasses B if—

(@)A engages in unwanted conduct of a sexual nature, and
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(b)the conduct has the purpose or effect referred to in subsection (1)(b).
(5)The relevant protected characteristics are—age;disability;gender reassignment;race;religion

or belief;sex;sexual orientation.

5 26 {5k

(DERETT RyfdatT R N A R B RS Rr B AR Z A 2T Ry - AT RIREMAZ
NVEB R BT R B aE i A B R ~ BiOE 1 (hostile) ~ A AA8 ~ 225 s B UHERSR -
(QBEBAT Ry /NVEFETT B NI NE A AR E 21T Ry » 0 BT RBEETE 1 5T
5 BRFMAZ S EEEZT RS S ARG - BOEME - AR - Z5L
BICHVERIR -

(O)Fti ~ S behst ~ PERIEE ~ fHR ~ (F(0 ~ MRl ~ PR -

® 39Employees and applicants

(4)An employer (A) must not victimise an employee of A's (B)—

(a)as to B's terms of employment;

(b)in the way A affords B access, or by not affording B access, to opportunities for promotion,
transfer or training or for any other benefit, facility or service;

(c)by dismissing B;

(d)by subjecting B to any other detriment.

(5)A duty to make reasonable adjustments applies to an employer.

39 B TRIPKEZ
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(d) £ B ZHHMEE -

(5) R FIERGTRIIEE Z 75 -
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® 109Liability of employers and principals

(1)Anything done by a person (A) in the course of A's employment must be treated as also done
by the employer.

(2)Anything done by an agent for a principal, with the authority of the principal, must be treated
as also done by the principal.

(3)It does not matter whether that thing is done with the employer's or principal's knowledge or
approval.

(4)In proceedings against A's employer (B) in respect of anything alleged to have been done by
A in the course of A's employment it is a defence for B to show that B took all reasonable steps
to prevent A—

(@)from doing that thing, or

(b)from doing anything of that description.

(5)This section does not apply to offences under this Act (other than offences under Part 12
(disabled persons: transport))
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® Articlel

Purpose

F—fr IDEHB

The purpose of this Directive is to ensure the implementation of the principle of equal
opportunities and equal treatment of men and women in matters of employment and occupation.
To that end, it contains provisions to implement the principle of equal treatment in relation to:
(a)access to employment, including promotion, and to vocational training;

(b)working conditions, including pay;

(c)occupational social security schemes.

It also contains provisions to ensure that such implementation is made more effective by the
establishment of appropriate procedures.

By 7 RENNLAMEDR >SS 2 S5 Mot » BB R I ke e ok S e S e - St
P ERPEIF A - FRREATE -

Ry —HIY - NFCZNEEATELI N PERBFRER ZHE O T -

()RS 28 e (B P A B B 4R )

(D) ERA(TES)
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AL RLUE B ARERZ T HEITZ

® Article2

Definitions

Sf —

Fk HEER
1. For the purposes of this Directive, the following definitions shall apply:

(a) “direct discrimination’: where one person is treated less favourably on grounds of sex than
another is, has been or would be treated in a comparable situation;

(b)‘indirect discrimination’: where an apparently neutral provision, criterion or practice would
put persons of one sex at a particular disadvantage compared with persons of the other sex,
unless that provision, criterion or practice is objectively justified by a legitimate aim, and
the means of achieving that aim are appropriate and necessary;

(c) ‘harassment’: where unwanted conduct related to the sex of a person occurs with the
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purpose or effect of violating the dignity of a person, and of creating an intimidating, hostile,
degrading, humiliating or offensive environment;

(d)‘sexual harassment’: where any form of unwanted verbal, non-verbal or physical conduct
of a sexual nature occurs, with the purpose or effect of violating the dignity of a person, in
particular when creating an intimidating, hostile, degrading, humiliating or offensive

environment;
(—) BEREEAR - REFMNLAEE R BN — ARG TR LURALEH s § 2 T - ] AR
IR R PEZ RIS 2 R A Z SRR 2 -
(2) R - —IHHEMUPMEZ FREEESCRIETT - MR AT REER A EEFME—MERZ
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ZIEESEN > HWE B9 E R Han s -
(Z) BRE o AIE(EAAZ 8 BIVEARRE 21T Ry o 41T R B2 N\ SR 2 R AR
B —EECENE - BiarE Uk B TIERE -
(1) PEBEHE - (RFE A 2R 2 BVEARRE 2 558 ~ JRFE s R S i 21T 5 -
AT RoRF R AN B 2 (AR DL S o a S — ot ~ Zia iU BUMEZ TIresss -

I

® Article 17

Defence of rights

Ftfk REHRE

1.  Member States shall ensure that, after possible recourse to other competent authorities
including where they deem it appropriate conciliation procedures, judicial procedures for the
enforcement of obligations under this Directive are available to all persons who consider
themselves wronged by failure to apply the principle of equal treatment to them, even after the
relationship in which the discrimination is alleged to have occurred has ended.

[l B B IEEU T PRI EAT N Z BE SRR S P E 2 PR R IRAN T Z AR FR -
A U S TR S R L RO E i - B R FE e RO 5 e (8 A (A A 4 o
2.  Member States shall ensure that associations, organisations or other legal entities which
have, in accordance with the criteria laid down by their national law, a legitimate interest in
ensuring that the provisions of this Directive are complied with, may engage, either on behalf

or in support of the complainant, with his/her approval, in any judicial and/or administrative
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procedure provided for the enforcement of obligations under this Directive.

EAT177 e - ERSECE Mt EIA A - IREENEAREG/ERILE @ G HN BB E
RIE RN E Z A AR LIEE 250 - FNERES ANFEER - 20040
EABURITEIFEAMERE -

3. .Paragraphs 1 and 2 are without prejudice to national rules relating to time limits for
bringing actions as regards the principle of equal treatment.

AR —IHZBE - PR B Z BIRE T R AG RS AR AT E 2 ST EERUETE
Fe Z IR A4 2 -

® Article 18

Compensation or reparation

Ft /b E RS

Member States shall introduce into their national legal systems such measures as are necessary
to ensure real and effective compensation or reparation as the Member States so determine for
the loss and damage sustained by a person injured as a result of discrimination on grounds of
sex, in a way which is dissuasive and proportionate to the damage suffered. Such compensation
or reparation may not be restricted by the fixing of a prior upper limit, except in cases where
the employer can prove that the only damage suffered by an applicant as a result of
discrimination within the meaning of this Directive is the refusal to take his/her job application

into consideration.

Fk S BRI AE FLARS 2 Z TR S [HERE T A Ay i (E BRI (B - St R
PERAR B YIS AR T Ry Ho P 2R SR R AT I AR - A HFTa Z il i B i B I
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EERPIS LA -

Section 2

Burden of proof

FREEEFT

® Article 19

Burden of proof
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FHIUR BEEEE
1.  Member States shall take such measures as are necessary, in accordance with their national
judicial systems, to ensure that, when persons who consider themselves wronged because the
principle of equal treatment has not been applied to them establish, before a court or other
competent authority, facts from which it may be presumed that there has been direct or indirect
discrimination, it shall be for the respondent to prove that there has been no breach of the
principle of equal treatment.
fl B B IERRELDZ AR i > A SEINEARGEEZ T » #FE MEF R FEHFR
AEN 2 B8 » IS EE 2 BRI 2 NARE - HNKEE FIEREREEHA
HAlARA B PSR R A Z #2 SF T -
2. Paragraph 1 shall not prevent Member States from introducing rules of evidence which are
more favourable to plaintiffs.
AITEME A 2 BN AT A E AR RS 2GR EAIRE -
3. Member States need not apply paragraph 1 to proceedings in which it is for the court or
competent body to investigate the facts of the case.
Fr—HZRUE AR BUE HAE T BAL N s A e A T -

(....)

® Article 25

Penalties

FoTAM HIEEE

Member States shall lay down the rules on penalties applicable to infringements of the national
provisions adopted pursuant to this Directive, and shall take all measures necessary to ensure
that they are applied. The penalties, which may comprise the payment of compensation to the

victim, must be effective, proportionate and dissuasive.

il B % LI &5 2 DTS R PESTRTEL 2 IO DA E - [EIiH e A R0 THYBC &
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® Article 26

Prevention of discrimination
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F R BAR TR

Member States shall encourage, in accordance with national law, collective agreements or
practice, employers and those responsible for access to vocational training to take effective
measures to prevent all forms of discrimination on grounds of sex, in particular harassment and
sexual harassment in the workplace, in access to employment, vocational training and

promaotion.

1 B B FE S BT B A BIRG  $I DUSCE B R Bt 2 b @ E AR E R B NETZE
SREPRALDEE Z Fiit > B P A Al se PR R AHBRRY ISR 2 - Ry IR BB e 2 1 5
TRy o R pl B H BRSSPy R ~ SISk LR TR A

7N~ TR
Title: Allgemeines Gleichbehandlungsgesetz , AGG*®) (14. August 2006 )
ARG R RTEREE (RE 9 4 8 5 14 H)

Part 1 General Provisions
F—4R  AEE

[..]

® Section 1 Purpose
F—h ILEEHD
The purpose of this Act is to prevent or to stop discrimination on the grounds of race or ethnic

origin, gender, religion or belief, disability, age or sexual orientation.
KiEZ BHY R TRPG B I BEAE R ~ (At ~ PER ~ SRBUS ~ BoL st ~ LA
(EREIEE Sl P St e

® Section 2 Scope

F bk EAHEE

(1) For the purposes of this Act, any discrimination within the meaning of Section 1 shall be
inadmissible in relation to:

PAATE NHISIART A R Z RN > B —RFTE Z A A T R B B2 231

157 GBI. 1 S. 1897
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1. conditions for access to dependent employment and self-employment, including selection
criteria and recruitment conditions, whatever the branch of activity and at all levels of
professional hierarchy, including promotion;

FTA AR R B S EERI R Z &0 AR TR B2 B ER A 2
AR - (RIEZERLUSTT B EE

2. employment conditions and working conditions, including pay and reasons for dismissal, in
particular in contracts between individuals, collective bargaining agreements and measures to

implement and terminate an employment relationship, as well as for promotion;

P55 8h K e R e > 2 ANEERAET IR S5 B 324Y ~ BG4I LR AT A HAME 1T R4S oR
B ERR (R ZAHRATE L b > BT ~ R R DA M S AERA &

3. access to all types and to all levels of vocational guidance, vocational training, advanced

vocational training and retraining, including practical work experience;

AU S A DL S A F AR AVIRCETR S | - BRCEFISR ~ PSSR DL A allsR s - HrpRel
FRE N TR

[...]

® Section 3 Definitions

Sefe —

L=k HEER
[...]

(4) Sexual harassment shall be deemed to be discrimination in relation to Section 2(1) Nos 1 to
4, when an unwanted conduct of a sexual nature, including unwanted sexual acts and requests
to carry out sexual acts, physical contact of a sexual nature, comments of a sexual nature, as
well as the unwanted showing or public exhibition of pornographic images, takes place with
the purpose or effect of violating the dignity of the person concerned, in particular where it

creates an intimidating, hostile, degrading, humiliating or offensive environment.
PESEIRIEAR Ry — TR [EDASE e —THSE — 2 VURHE Z — B T 5 - Rl E
B4 MEM— B AMAREN A ZE 2175 G40 - AZ2EOl 2 TR K
BT ZMEATE) - EAREN SRS - SRR E IR AR R BRI A Z ol 2
oigE R % SRIERHE AARERZEIRE - Rl EEAME - B ~ 1238 -
ZHEL AR E IR -

[..]
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® Section 6 Persons Covered

FNfk BERHZR

(1) For the purposes of this Act, “employee” shall refer to 1. persons in dependent employment
(salaried employees, workers); 2. persons employed for the purposes of their vocational training;
3. persons of similar status on account of their dependent economic status, including those
engaged in home work and those equal in law to home workers. “Employee” shall here also
refer to those applying for an employment relationship and persons whose employment

relationship has ended.

ATEFTE S T LICBMERE (R N as2irss 1% © 2. [NPEBeElekimn 2 e © 3.8 Rk
B E R — R D ST BRI R A E 5 AR & » AR IRATRE 225 TIRAE(f 2 S B2 AR
HEEEFHFIK L1 -

(2) For the purposes of Part 2, “employer” shall refer to natural and legal persons as well as
unincorporated firms with legal capacity employing persons referred to in Subsection (1).
Where employees are transferred to a third party for the performance of work and services, the
employer shall also be classified as such within the meaning of Part 2. The client or
intermediary shall take the place of the employer in the case of employees engaged in home

work and those equal in law to home workers.

ATEFTREZ R ERRE RALN - W HEFAAN - B (E &R ZIRE N ERe LURGR 55 8
B MRS 55 = NRYIREB A e L - SoFME S AER LAERG > A& g2 o
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(3) Insofar as the conditions for access to gainful employment and promotion are affected, the
provisions under Part 2 shall apply, mutatis mutandis, to the self-employed and to members of

an organ of an enterprise, in particular directors and board members.
LA RS R (R DL BB T S - AESE 4 < NAINERIN B a R « SRR
Bl Z Bl St s SRR AE T

® Section 7 Prohibition of Discrimination
FE B R
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(1) Employees shall not be permitted to suffer discrimination on any of the grounds referred to
under Section 1; this shall also apply where the person committing the act of discrimination

only assumes the existence of any of the grounds referred to under Section 1. [...]

55 LA ARNES —WRATH I Z (] — R A Z 2R

Chapter 2

Employer Obligations

FoE EERE

[...]

® Section 12 Employer Action and Duties
FHk REEIT AR

(1) The employer has the duty to take measures necessary to ensure protection against
discrimination on any of the grounds referred to under Section 1. This protection shall also
cover preventive measures.

J&& F A FEGHEHEENESE — RIS B 2B R A7 A5G - Hrp IR e fE TR
Byt i

(2) The employer shall draw attention to the inadmissibility of such discrimination in a suitable
manner, in particular within the context of training and further training, and shall use his or her
influence to ensure that such discrimination does not occur. Where an employer has trained his
or her employees in an appropriate manner for the purpose of preventing discrimination, he or
she shall be deemed to have fulfilled his or her duties under Subsection (1).

fe FIEM &MV TN - st IR T RAVEANE - B iE R A S 38R 7 2 n5a4H M
EE - WEEDHHATA AT REIERTT R - &R &S Hg Bt ISR T Rbiany
HElsRE - R A H BRI TRIARE -

(3) Where employees violate the prohibition of discrimination under Section 7(1), the employer
shall take suitable, necessary and appropriate measures, chosen in a given case, to put a stop to
the discrimination; this may include cautioning, moving, relocating or dismissing the employee

in question.
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(4) Where employees are discriminated against in the pursuance of their profession by third
persons within the meaning of Section 7(1), the employer shall take suitable, necessary and

appropriate measures, chosen in a given case, to protect the employee in question.

A LTRS = NEREVAS TS AR ZEGRERIRT A B EERIV)&
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Chapter 3
Employee Rights
F=E SRR

® Section 13 Right of Appeal

% 13k HHETHE

(1) Employees shall have the right to lodge a complaint with the competent department in the
firm, company or authority when they feel discriminated against in connection with their
employment relationship by their employer, superior, another employee or third party on any
of the grounds referred to under Section 1. The complaint shall be examined and the

complainant informed of the result of the examination.

RSB EAR B H e £ B8 HAh 55 TR s = AR Ry Z [EASE —RATE SRR T Ryl -
H—5 LEEZA R RZE - FIEEA DU E BB P 51 SR A RER - BRETT
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(2) The rights of worker representatives shall remain unaffected.

HAF Ry TARAER A Z 2

® Section 14 Right to Refuse Performance
SV TEREITHBHE
Where the employer takes no or takes obviously unsuitable measures to stop the harassment or

sexual harassment in the workplace, the affected employees shall have the right to refuse
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performance without loss of pay insofar as this is necessary for their protection. Section 273 of
the German Civil Code (Burgerliches Gesetzbuch) shall remain unaffected.

7 Lialfg EIEt HEE - e EIPEEATER - SR HBREETR Bt e Sy (E Rti it -
HEIM S LA RO (SR T Rl > 55 TR DUEH BRI T R A AE S A L
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® Section 15 Compensation and Damages

FrTk EEEE

(1) In the event of a violation of the prohibition of discrimination, the employer shall be under
the obligation to compensate the damage arising therefrom. This shall not apply where the
employer is not responsible for the breach of duty.

A BAR AR IEE N Z 5P - 2 F N GRE FEN a5 KEE - FRIFE EE0
IR L IENRE

(2) Where the damage arising does not constitute economic loss, the employee may demand
appropriate compensation in money. This compensation shall not exceed three monthly salaries
in the event of nonrecruitment, if the employee would not have been recruited if the selection
had been made without unequal treatment.

PRI S ISR 2 (R RIS B IR » 55 TSR KR e fE - 52N Rl B T AR AE
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(3) The employer shall only be under the obligation to pay compensation where collective
bargaining agreements have been entered into when he or she acted with intent or with gross
negligence.

N BERHYINaAMERE - (EREFTERESAA 2 -

(4) Any claim resulting from Subsection (1) or (2) must be asserted in writing within a period
of two months, unless the parties to a collective bargaining agreement have agreed otherwise.
In the case of an application or promotion, the time limit shall commence on the date on which
the rejection is received; in other cases of discrimination the time limit shall commence on the
date on which the employee learns of the discrimination.

FEREREE — R38R R Z 555K RIEERG &I S A E - B E R /A (E H
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(5) This shall be without prejudice to other claims against the employer resulting from other

legal provisions.

AR EB A SRR Z 5 KA 2
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