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The Influence of Generativity on the Job Characteristics and

Work Engagement of Middle-aged Labor

Ying-Chen, Lai?

Abstract

Human lifespan has already been postponed longer as medical technology is
being state-of-the-art. Taiwan stepped into an aging society in 1993 and became an
aged society in 2008. Taiwan National Development Council estimated that Taiwan
will be a super-aged society in 2025, and relevant issues will gain more attention. In
1963, Erikson found that in the stage of psychological development, generativity has
an important influence on the work motivation of the middle-aged. This purpose of
reach is to demonstrate how generativity value affecting the property of work and
devotion to work with middle-aged employment and the association. In this study, we
interviewed random-sampling middle-aged four workers, finding out the most
significant challenge they encountered was computer skills; they felt happy to pass
generativity value down to the next generation, and whether it went well or not; it
influenced workers to devote themselves to their job.

Keyword: Generativity, Job Characteristics, Work Engagement

2Graduate Student of CCU
23



